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Scope JINS HOLDINGS, Inc., and JINS, Inc. are encompassed.

SO KRS D D XAR—ILT « SO ZARORRRH T D X e REF & L TVET,
In the case that the scope is different, this will be clearly indicated at the respective section.
AR DM REFEZTER L TVDIHEICIE. 2BHEBFAICTDEZRARLTVWET,

Period

R

The fiscal year covered by the data book follows the accounting year, which is from September to August of the
following year.

FEF SEFFETHIANSEFBAZHRELTVET,

For instance, the reporting period for FY2024 is from September 2023 to August 2024.

BIZ(E, 2024FE(F. 2023F9AN 5202487 MRE L TLET,

In the case that a different reporting period is being used, this will be clearly indicated at the respective section.
BRIDOM R ZTER LU CLDIHZE(C(E. BIBEIBFACZEDEZARLTVET,




Environment
bi=vi=

m Amount of greenhouse gas (GHG) emissions
BGHG (REMRHIR) HiHE

Unit FY2020 FY2021 FY2022 FY2023 FY2024
Bifi 20205FE | 20214E | 20224 F | 20234FE | 2024FE
Scope 1
Scopel t-CO2e 9 74 52 58 65
Scope 2 (Location-base) t-CO2e 4,598 3,498 4,254 5,176 5,217
Scope2 (O —= 3> E#) ' ' ' ' ,
scope 2 (Market-tase) t-CO2e 4,681  3,567| 4,341| 5,450 4,688
Scope2 (¥—4rw NE#) ' ' ' ' '
Scope 1+ 2 (Market-base) t-CO2e 4,690 3,641 4,393 5,508 4,753
Scopel+2 (XN—4v hNEH%E) ' ' ' ' ,
Scope 3 1. Purchased goods and services - CO%e i 55 025| 95 065| 22348 i
Scope3 |1 BAULREHSR -H—EX ' ' !
2. Caphtal goods t-CO2e - 6,441 9,660 9,312 9,831
2 BXRL ' ' / /
3. Fuel- and energy-related activities (not included in scope 1 or scope 2) - CO%e i 640 694 838 835
3 Scopel,2[CEFNRV BB KU TR —REEES)
4. Upstream transportation and distribution
4 8. R (LR t-CO2e - 2,082 2,371 2,101 -
5. Waste generated in operations
5 SEEHS 2 BRI t-CO2e - 133 152 51 350
6. Business travel
6 B DHIE t-CO2e - 521 540 555 567
7. Employee commuting
7 S oS t-CO2e - 1,178 1,227 1,267 1,276
8. Upstream leased assets
8 U— &R (L) t-COze ] ] ' ] ]
9. Downstream transportation and distribution
9 k. EE (T30 t-CO2e - 5,403 5,442 5,120 5,597
10. Processing of sold products -CO%e i i ) i i
10 BRsE LIc & el T
11. Use of sold products
11 8RS L 7= B oo t-CO2e - - 0.005 0.006 0.005
12. End-of-life treatment of sold products
12 8RS L - Ble s t-CO2e - 1,567 1,292 1,190 1,417
13. Downstream leased assets
13 U—2&E (FF) t-COze ] ] ' ] ]
14. Franchises
14 I5>F A2 t-COze ) ) ] ) )
15. Investments
15 & t-COze ) ) ) ) )
Total
st t-CO2e - 42,990 46,443 42,772 19,873

*The reporting period for Scope 1 and 2 is from April to March of the following year
%ScopelUScope2(CDWTIE. 4B SBEIAZMRIABIE L TVET

*Data for FY2023 Scopel and Scope3 were revised due to an error in the calculation method
%2023FE DScopel XUScope3 (B A EDIRD S o Izfesd. BIELTLET

*Data for FY2024 Scope 3, Category 1 and 4 are currently under calculation and will be disclosed as soon as the calculation is completed

%2024FEDScope 3 HFTVIRUNFTTY 4 (FREBEERDIzD. BEERTREMRLUET




W Status of greenhouse gas (GHG) emissions reduction goals
BGHG CREXMRSTR) HIRBEZRDOES

Unit FY2020 | FYy2021 | Fy2022 | FY2023 | FY2024
==ty 20204FE | 20214 E | 20224FE | 20234FE | 20245 E

GHG emission reduction
42% reduction in Scope 1 + 2 (market-base) (compared to rate (compared to
FY2020) FY2020) % - +22 +6 -17 -1
Scopel+2 (¥—4rw NEHE) 42%HIE (2020£ELL) GHGHFHEHIIRZE
(2020%ELL)

Unit FY2020 | FY2021 | FY2022 | FY2023 | FY2024
LL1v2 20204F/F | 20214 E | 20224 % | 2023FE | 2024FE

GHG emission reduction
rate (compared to
25% reduction in Scope 3 (compared to FY2022) FY2022) % i i ) 8 i
Scope3 25%Hlli (20224tk) GHGHEH S HIH=
(20224 Lt)
*The reporting period for Scope 1 and 2 is from April to March of the following year
XScopel RUScope2(CDWLWTIE. 4ANSE3BAZNRAME L TLET
*The calculation method has been changed since FY2024
X2024FELDBEREFZRELTVET
H Energy consumption
mTR)LF¥—ER=E
Unit FY2020 FY2021 FY2022 FY2023 FY2024
Bifi] 20205 | 20215E | 20225 E | 2023FE | 20245 E
Renewable ener_gy power plan MWh i i ) i i
Derived from renewable |BBLREHT 5>
energy sources Renewable energy power certificate
BEURE IR —HB|BTREHIE MWh ) ) i ) )
ES Solar power generation MWh i i i i i
Electricity KIZAFHE
Bh Derived from non-renewable energy sources MWh i i i i i
JEBAERRETRILF—HK
Total amount of electricity used MWh 8 321 2 662 9 676 11,910 12 022
EREHESE ' ' ' ! '
Usage rate of electricity derived from renewable energy sources o i i ] i i
BATRE T RI)LF—HRERAZR
Amount of hot water used - i 683 42 30 0
RKERAE
Amount of cold water used
e GJ - 141 279 46 0
Amount of gas Used 1000m 4 33 23 26 29
HAERE

*The results of renewable energy consumption will be disclosed as soon as calculations are complete
XBEURIRILF—DOFERSEFEETTRE. BRZEMRFECT

*The reporting period for energy consumption is from April to March of the following year

X IR\ F—EREONRIAMT4ENSE3ATY



MW Renewable energy at roadside and street stores
mO0— RYA R - BEHESHOBERRETRILF—

Unit FY2020 FY2021 FY2022 FY2023 FY2024
Hifiy 20204 | 20214[% | 20224 E | 20235[F | 20245 E
Renewable energy power plan Stores
BIREHTS> = ) ) ] ’ ’
Stores implementing Owneid by the company Stores ) ) i 5 5
renewable energy Solz;r\plowi generation BHtPE J&
BT | PPA Stores i i : 5 5
PPA E
Total Stores
as = - - - 22 22
Total number of roadside and street stores Stores
O— Ry K - BSESSOESSAs = ) ) ) 7 55
Amount of electricity used
EHERE kWh ] ] ' ] ]
Usage amount of electricity derived from renewable energy sources
BT TRV E — R kWh ] ] ' ] ]
Usage rate of electricity derived from renewable energy sources % i i ) i i

BAERE TR L —HRERE

*Data on the number of roadside and street stores is correct as of August 31

XO— R R - BEESHOERHRCEYT ST —5(E. 8A31HKROFT—~5TY

*The amounts of electricity and renewable energy used have not yet been calculated for roadside and street stores, and will be disclosed as soon as calculations are complete

xO—RYA R - BEEHOBESHAERVCBETRIRIILF—FRAELCDOVTE, REEETETTVFERADT, BERE, FRULET
H Waste
mEEY)
Unit FY2020 FY2021 FY2022 FY2023 FY2024
Bifi 20204 | 20214[E | 20224 E | 20234 [E | 20245 E
Amount of waste generated
L t - 1,044 1,088 1,087 1,207




B Use of sustainable materials

n S XFFTILEMDTER
Unit FY2020 FY2021 FY2022 FY2023 | FY2024
B 20204FfE | 20214 | 20224 F | 20235 E | 20245 E
Ratio of eyewear (resin products) made from sustainable materials
% - - 7 19 30

TAOLTY (EERE) OYRTFIILEMIER

*Biomass plastic and other materials. Sustainable materials are defined as materials that meet the standards published by multiple countries and industry associations, etc.

XI\AARRXT S AF v I%,

BE. EFRERENRRUCVWSEEZBILIEMZ (VAT FIILEM] EERELTVET

*Calculated by dividing the number of products using sustainable materials sold by the number of resin products sold (using estimated figures)
X B RFF T )L mRRDIRTEAL Z IR RRDARTT AL (HEEHEZEAL TVWETY) THRUTBHULTWET

*List of sustainable materials
XHYRFFIILEM—E

Material name Description
Y ahA

G850 Arkema’s Rilsan® Clear G850 Rnew®), containing castor oil obtained from castor oil seeds, a non-edible crop.
G850 FFFBRDENTHDENY (hDOV) BFHNS/ESNDIVEURZESAIZTILI D [Rilsan® Clear G850 Rnew®]
Acetate A material made from natural cellulose widely used for plastic frames.
7er—h KRAILO—RZFERETDIRMTILK TSRF VI T L—AITER.
M49 Mazzucchelli-developed bioplastic made mainly of plants. It is more highly biodegradable by microorganisms than ordinary acetate.
M49 [woUtt] EEUEZ. EzEERE Uz, BEOT7TET— hEDEMEMCIDIEDRENSVWAATSIF vV,

mBRING PLA-PLUS Project
EmBRING PLA-PLUSTO> T

Unit FY2020 FY2021 FY2022 FY2023 FY2024
Hifi 20204 E | 20214F[E | 20224 E | 202345 [F | 20245 E
Amount of eyeglasses returned through the BRING PLA-PLUS Project
t 5.5 6.1 8.6 6.5 6.3

BRING PLA-PLUSZ O T NI KB AHRENRE




Society
=

® Number of employees

L ENESSE\

Unit FY2020 FY2021 FY2022 FY2023 FY2024
Bifi] 20205 | 20215 | 20225 | 20235FE | 2024FE
Full-ti I P
u t:ne employees ersons i ) i 3,486 3,512
F#E A
|
JINS G‘I’O\l\.lp Tfmpjorary: employees Persons ) ) i 2,540 2 661
SOOI R SZnES= A
Total P
- ersons ; ; - 6,026| 6,173
a8 A
Men Persons
- - 1,091 1,034 1,036
B4 A
Full-ti I Wi P
u :ne employees omen ersons i ) 1113 1,034 1,057
IEHt8 Loy A
Total P
o ersons 2,204| 2,068| 2,003
=11 A
M P
e ersons ; . 678 757 807
B4 A
Temporary employees  [Women Persons
- - 1,459 1,663 1,723
i SZnES= Loy A
Total P
Japan - ersons 2,137| 2,420 2,530
BA =) A
Men Persons 1,769 1,791 1,843
B4 A ’ ' '
Wi P
omen ersons ; - 2,572|  2,697| 2,780
74 A
Total Total Persons 4341 4 488 4623
a8 ait A ' ' '
Ratio of female
employees % - - 59 60 60
peg e = a2




Full-time employees Persons 945 877
IE#t8 A
China
Temporary employees Persons
i emporary employ 100 99
BRRFIESRE A
Total Persons
PNE 1,045 976
(=) A
Full-time employees Persons
= 68 61
=] A
Hong Kong Temporary employees Persons 6 4
&E S TnES =] A
Total Persons 4 65
ai A
Full-time employees Persons
- 352 447
IEtt8& A
Taiwan Temporary employees Persons 9 10
a& BRRFIESEE A
Total Persons
P 361 457
(=) A
Full-time employees Persons
- 53 34
F#e A
United States Temporary employees Persons 5 18
KE S TnES =] A
Total Persons 58 5>
ai A

*Data correct as of August 31
X8A31BHRRADT—FTY
*The reporting scope is as follows
XIREBE RO EHDTT

Data category

Company name

F—IX5 WREHE
JINS Group JINS HOLDINGS Inc., consolidated subsidiaries
SO MRS D R—ILT 4 TR, EEFRH
Japan JINS HOLDINGS Inc., JINS Inc., Yamato Technical Co.,Ltd
SN KSR AR—ILT 4 IR HRASHZ DX AT~ o2
China JINS SHANGHAI CO., LTD
FE R (L) EEEERRAT
Hong Kong JINS Hong Kong Ltd.
55 JINS Hong Kong Ltd.
Taiwan JINS TAIWAN CO., LTD.
aE aEEERNBRAT
United States JINS US Holdings, Inc., JINS Eyewear US, Inc.
KE JINS US Holdings, Inc.. JINS Eyewear US, Inc.




m Personnel by rank (Full-time employees)

mfAIRIAE (IEHE)

Unit FY2020 FY2021 FY2022 FY2023 FY2024
B 20204 | 20214[% | 20224 E | 20235[F | 20245 E
Men Persons
E N - - 36 44 43
Women Persons
Managers Loy A ) ) 8 8 1
I
Ratio of women in
management positions % - - 18 15 20
L E R LR
Japan
BA Men Persons ] ] 1 055 1 005 993
Employees 2l A ' '
—fgttE Women Persons ) ] 1 105 1 026 1 046
Eogid A ' ' '
Men Persons
Total E N - - 1,091 1,049 1,036
=1 Women Persons ) ] 1113 1 034 1 057
Eogid A ' ' '
W Employees by age
B EEB DFRERK
Unit FY2020 FY2021 FY2022 FY2023 FY2024
Bifi] 20204FE [ 20214FE | 20225 E | 20235 E | 20245FE
Men Years old 31 35 33 31 31
L2l %
Average age Women Years old )8 29 30 30 30
9 g %
Total Years old 30 30 31 30 31
ast %
Under 30 years old % i i c4 53 39
30K
Age distribution 30 to less than 50 years old % i i 45 46 cg
Fhp Do 30/ L 50m% K iE
50 years old and over
% - - 1 1 2

50mA L

*Data correct as of August 31
%8H31HKRDFT—5TY




m Hiring and employment

mA - ER
Unit FY2020 FY2021 FY2022 FY2023 FY2024
=<1y 20204 | 20214 E | 20224 | 20234 | 202445 E
Men Persons 309 312 344 357 332
B4 A
Store directors Women Persons 95 110 125 128 134
&R 7% A
Ratio of women o 24 6 >7 26 9
g Jue °
Men Persons 50 38 38 52 48
B4 A
Number of new hires Women Persons 98 96 86 89 %
RA&E 74 A
New graduates Ratio of women N 66 75 69 63 67
iR g °
Men
Rate of retention after ) % 63 66 61 58 61
B4
three years
Jprn Women
3FRTEER ‘ % 61 69 51 52 44
7%
Mid-career hires Number of new hires Persons 23 20 38 26 >3
i RAEH A
Employees promoted from associate to full-time Persons 45 65 89 71 66
BN SIEHE BN\ DERIREN A
Number of employment Points
o S — o - 64 76 73 75 78.5
Hiring of employees with disabilities EFER M1 b
EENDDHDER
Percentage o
ez Yo 2.0 2.3 2.2 2.2 2.3
Number of persons Persons
. . ® - 112 87 104 114
Foreign national employees A% A
PANESE = Percentage
[ % 3.5 2.8 2.0 2.3 2.4

*Data on store directors, hiring of employees with disabilities, and foreign national employees is correct as of August 31

XIER. BAWERER. SEEREESICET T - 8A3IHKROT —5TT
The reporting scope of hiring of employees with disabilities encompasses JINS HOLDINGS Inc., JINS Inc., and JINS norma CO., LTD.
XENWNEBER(CDVWTE, MREFZURASHD D R—ILT 4 TR HRASHT X HRASHZ DX )T EULTVET




m Number of consecutive years worked and turnover ratio

W ENHCEEEN - B

Unit FY2020 FY2021 FY2022 FY2023 FY2024
Hifiy 20204 | 20214[% | 20224 E | 20235[F | 20245 E
Men vears 5.5 6.2 6.7 5.4 5.1
Average tenure B4 &+ ' ' ' ' '
B SE )k ke Women Years 491 494 £ 49 4.4 41
Loy F ' ' ' ' '
Men Persons 105 87 141 161 117
Colkd A
Full-time retired employees Women Persons 138 118 146 192 115
[FHERIHEE Loy A
Total Persons
e 243 205 287 353 232
a5t A
Decided by the company o
s - - - 0.1 0.0
Kt °
Turnover ratio ( Full-time employees Decided by the employee
N F:, ployees) Ay PioY % - - - 14.5 11.1
B (IEHE) Shat-l=
Total
e % 11.2 9.2 13.1 14.6 11.1
a&t
*Data on number of consecutive years worked is correct as of August 31
KENWREFERCEIT DT —4IE. 8A31HBK=RDT—4TY
M Salary
mig5
Unit FY2020 FY2021 FY2022 FY2023 FY2024
==ty 20204 [ 20214FE | 20225 E | 20235 E | 20245FE
Men Thousand yen
] - - 9,740 10,148 12,591
Managers B4 FH
EIRH Women Thousand yen
- - 8,397 8,100 8,814
Average salary 7% FH
EEieS Men Thousand yen
. ) - - 4,036 4,160 4,516
Employees (Full-time)  |5B1% +H
—iEtE (IEEHE) Women Thousand yen 3379 3 441 3742
g'l‘i :FFq ! 4 I
All employees o 69 68 68
S3EE ’
Gender wage gap Full-time employees o
_ % - - 79 77 77
BUDEEDER > S5ERRASEE °
Non-full-time employees o 77 81 80
SEHERERSBE °

*Data correct as of August 31

%8H31HKRDFT—~TY

*The reporting scope for the gender wage gap encompasses JINS Inc.
XBUDEEDERICDVTIE, WREFZHRASHS X ELTVET




M Parental leave

mBRARE
Unit FY2020 FY2021 FY2022 FY2023 FY2024
Hifiy 20204 | 20214[% | 20224 E | 20235[F | 20245 E
Men Persons
2 5 16 23 26
St A
Employees taking parental leave Women Persons 61 75 64 90 88
BIRAEEISES Loy A
Total Persons
e 63 77 80 113 114
(=) A
Men
% 23 23 27 35 70
Parental leave uptake rate Ei&
BIRARERUER Women
% 100 100 100 100 100
g
Men
] % 100 100 100 100 100
Return rate from parental leave B4
BREAEMNSDEIFER Women
% 100 100 100 99 100
g
Men Persons 0 0 0 1 1
B4 A
Employees working shorter hours for childcare Women Persons
. — - " 52 75 124 108 118
B ROz DGR HIENFEE LR gegis A
Total Persons
A= 52 75 124 109 119
= A

10




W Human resource development

m AT
Unit FY2020 FY2021 FY2022 FY2023 FY2024
B 20204FfE | 20214 | 20224 F | 20235 E | 20245 E
Percentage of store employees who have acquired the “Expert” rank in the
Stores skill improvement examination % - - - 36.6 42.4
. AFINT7YTRE [THR/)\— ] ZEUEL CTVL\DIESHREE DS
Percentage of store directors v\vho have acquired “Retail Marketing Grade 2" % i i ] 195 678
[UF—IILN—T 7+ >02k] ZEUS L CL\BDERDEIES
Group Number of international transfers of human resources Transfers ) ) 1 6 10
DI—" | A DE BRI EN DA (i
Total Hours
Domestic | Training hours =) ISR ) ) ) 12,745 34,526
ER FHMERFRE Average per person Hours ) ) ) 3 .
—AFTD¥EY iSdi!

*“Expert” is the highest rank of four in the skill improvement examination, an in-house qualification that evaluates the degree of knowledge and skills acquired in respect of

glasses and sales. All employees are eligible, including associate and part-time employees
X [THFRI=K] G HABIBTHDAFILIY TRE (AHFR - IRFEOH. RiiOBB/EZ M) D4DDEFEON. REAIS>DTT,
(F. %8 - /\—FECEHILETOMEETT

MERE

*Data on the percentage of store employees (full-time employees) who have acquired the “Expert” rank in glasses skills and the percentage of store directors who have

acquired “Retail Marketing Grade 2" is correct as of August 31
XAHRAF)L [THFX/)N—= ] ZEEL TVWIESHREE (EHE) OIEEXRT [UF—ILY—TF7+ >J2ik] ZBE L TLIERDEIEEF. 88
318 RD7T—4TY
*“Group” refers to the JINS Group, while “Domestic” encompasses the same companies as those encompassed in the scope of “Japan”
X [OI—=T] & 2> 0)L—-F] .

11
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*Main training programs

X ERHERIR
Fiscal year Training name Eligible participants Overview
FE HE& WRE HIE

SD (Store Director) Management

Trainees acquire business skills required for store and area-level directors via e-learning

L SD/AD and online training
2022 |Training N S~ = Ny = — <5 < =
- SD/AD JEHET VT DIRIAS MIBBRESHRARFIEES — 2D EASA
SDJER)NARZ A MHE N —
AHMEICTES
Since 2022, online training and web-based learning have been conducted to prepare for
. . L Examinees taking the optician the academic exam, and web-based learning and face-to-face training have been
2022 Pra(::ztlca;:ralzlsng Er optlc:ms examination conducted to prepare for the practical exam.
BRI R RE T RABHE T 2022 N SEREREBIR TA > 51 IHEC WEBS B, REGBRIHEE L
TWEBF&E &M EMEZ K
New graduate employee training for obtaining knowledge on glasses and basic skills to
2023 new graduate employee in- d | enter the work force, which had been conducted online, was conducted in-person for the
2023 |person induction training 2023 TW {a uate employees first time since 2019.
238 ER I T ALHHE 2382118 7> S DT TR TUVeHiEat BHHEZ 20 1 9FE RO EIC TAHRZF
LR U2 NERHTHEZ Kl
Trainina for newlv apnointed Trainees acquire an understanding of management work (in-house training) and learn
2023 manage?s yapp Head Office managers about management over three days (staying overnight for two nights; external training)
AED ST, EIEEBOER IAFHE) | IYRIAS MCOVWTZHIBTEE (HEH
ST SIS e )
Trainees acquire an understanding of JINS’ Vision and other management principles, as
5023 Induction training for mid-career hires | Training for new hires at Head Office |well as glasses skills (including in-store training), etc.
IR AT ETHE AREBALFHE JINS@DVision’: EORERZ O, AHNRIAFILOBE (EHTOMRER
20) #F
Self-reported training courses appropriate for the envisioned career of individual
. . employees (examples of training courses available include project management training,
2023 Career development training Head Office employees marketing training, etc.)
1 U7RFEHE AREDHLE EADFTUTAA—J(CH> T, HSRSHTEDIMEEZSH (FHT
DIMEDE) : TOZ T U MIRTA MHME, ¥—U 5« 2 IHHMES)
External career consultants offer consultations for the employees to help them clarify
5004 Personal career consultation Head Office employees their career visions and build their careers independently.

+ v U PERIEH

AELE

MEENBFDFrUT7EDI D ZPEEL. EHRNCFrUT7ZEITDIX
S, AERF Y U7 HILEY S ML BERIE#E R
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m Occupational accidents

m B ENEE

Unit FY2020 FY2021 FY2022 FY2023 FY2024
B 20204 | 20214[% | 20224 E | 20235[F | 20245 E
Injuries Cases
oy o 24 11 13 15 13
Number of occupational accidents Deaths Cases
FEEEFEL T 1+ 0 0 0 0 0
Total Cases
2zt o 24 11 13 15 13
Rate of absence due to accidents % 16.6 91 . 13.3 0.0
RELERLER
Incident rate of occupational diseases o 0 0 0 0 0
I RRFE LR
*The rate of absence due to accidents is equivalent to the percentage of occupational accidents for which compensation for absence from work was paid.
XARELEFRER(E, FBLEMHHRDDE. REMEBEOWREROITHHRDEIETYT
® Working hours
w55 {ERE R
Unit FY2020 FY2021 FY2022 FY2023 FY2024
Bifi] 20204FE [ 20214FE | 20225 E | 20235 E | 20245FE
Monthly average overtime hours worked Hours/Person 21 25 25 96 10.0
A 5% 20518 iSIETPN
M Health
m 2R
Unit FY2020 FY2021 FY2022 FY2023 FY2024
B 20204 [ 20214[F | 20224 E | 20235[F | 20245 E
Health examination uptake rate
% 87.8 90.8 87.9 79.5 89.6

RERIZUTZ 2R

*The reporting period for health examination uptake rate is from July to January of the following year

XEEREZUIZZRICDOVTIE, 7TANSEFIAZMRMABIE L TVET
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M Serious incidents in the supply chain
n T SAF I —EKREH

Unit FY2020 FY2021 FY2022 FY2023 FY2024
B 20204FfE | 20214 | 20224 F | 20235 E | 20245 E
Number of serious incidents Cases
BEAEHE % 0 0 0 0 0
*"Serious incidents” are defined as incidents resulting in death or significant and permanent injuries
XEASBNE (G, REKECERRBEEDKRDIBEHZTELET
M Monitoring of the supply chain
TS AFI-2DE=ZSFID
Unit FY2020 FY2021 FY2022 FY2023 FY2024
Bifi 20204FE [ 20214FE | 20225 E | 20235 E | 2024FE
Ratio of new and major suppliers monitored by an internal specialist department and third
parties
FRT TSV — EEBYTSAV—AOEHBPIMERVE=EICLZE=Y | 7 ] ] ] 100 86
U IR

14



*Monitoring results for FY2024
X2024FEEEZHYU IR

2.5

0.912 0.863 0.906 0.863
0.794

IIIIQ

Company... Company... Company... Company... Company...

1.5

0.5

*Q is quality, S is society, and E is environment

X QIFmE. S[Ftt=. EFRRIEETY

*Created based on the evaluation results from SGS-CSTC Standards Technical Services Co. Ltd.

% SGS-CSTC STANDARDS TECHNICAL SERVICES CO., LTDOFHiif&ERZ € E(C/ERR L TWLET

*Improvements made based on monitoring results
XEZA S IEREBFE R TZREWIS

Fiscal year Overview Improvements
FE B EREE
Providing more appropriate We made several improvements, including increasing the number of emergency exits and providing more space in the
2022 evacuation routes width-direction of emergency exits.

K OBEULBEFIROMR | BEOOHZEEPL. KDRBZE O CHEBODEZHER I D2FOHREZITOI.

Correcting the method of calculating |A deficiency was found in the calculation method of overtime hours, and it was corrected by taking corrective
2023 overtime hours measures.

ERERROSTESEDRLE  |[EEREOHESECMENERNZN. BREEEZBUEREZRELUE.

15



H Social contribution

it REm
Unit FY2020 FY2021 FY2022 FY2023 FY2024
B 20204 | 20214[% | 20224 E | 20235[F | 20245 E
Donations Thousand yen ) 5 629 5 003 2645 0
BNk M ' '
Activities to nurture eye health Persons
Eauri?ct:z;s;program HZEEESEH A - - 636 661 526
'S 5 " Community coexistence activities Persons
JO0S LSIAE Mhish A N - - 2,890 3,736 17,585
Em'erg.ency relief Number of cases of providing free services in stores (replacing Cases
activities frames/lenses) - - 1,332 - 208
SR 1B RS TR (TL—L - L > XD%iH) fr

*Donations include funds used for activities to nurture eye health. It also includes non-monetary donations, such as donated supplies.

XEFEE. RBIBEESEHCEONDIEREZHRELTVET,

Fle. MEICLDEFMNRE, RETOFMUNEHRELTNET

*The number of cases of providing free services in stores (replacing frames/lenses) is only disclosed for FY2022 and later, as this is when we began taking a detailed record

of those figures.

XIESH COBEMEFE (TL—L - LOXDIH) (3,
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*Main results of programs
X705 LDERERE

Fiscal year

FE

Program name

JOU3L%

Details

Pz

2018 to 2024
2018~2024

JINS X Tech Kids School Miru-iku
Project

R2870>1 2 b JINSxTech
Kids School

As part of the Miru-iku (education to nurture eye health) Project, we are collaborating with CA Tech Kids, Inc., a
company that holds programming classes for elementary school students, to offer classes that give students knowledge
about “eyes” and “light” while they have fun using quizzes and crafts.

RZEO—RELT, INZEMITTOISZ D IOBETEE T DHANSCA Tech Kids& L. 41X
VLIEZRUAHRAS TB] ¥ 3] ([CRATIIHCMN TES DBBEZMELTLET,

2022 to 2023
2022~2023

More Outdoor Play Project
EoEMNETOS T~

As part of the Miru-iku Project, we are supporting children’s outdoor play from the perspective of halting the

progression of myopia. We donated the JINS Miru-iku PLAY CAR, a vehicle that brings play to outside spaces, to
Play-Park Setagaya, which is a certified NPO in Setagaya City, Tokyo, and to a NPO in Sakai City, Osaka called Kid's
Pocket, which is a town development project for encouraging kids to play outside and helping them grow.
Subsequently, we offered a program to introduce the car to local children.

R3BO—EREUT, HRETIHOBRRNSFEBDIMECEZEUTWET . HMNEUZLHRTT D8
NINSRZBI L —H—] ZRREERBXADZENPOEAN [TL—/\—TE 0] | KRFRTHA
DNPOEAN [FEBEWOZBEVESIDTOZT U MKid'sFFo &1 AFEL., HISOFEELZEA
BWEBITZTOTSLZFEELE L.

2022

Kanousei Market Vol. 1
NOSBELWN—4 v bvol.1

At this event, held at JINS PARK, members of the local community organized the market and arranged booths.
Despite being the first time the event was held, it was a great success with about 300 visitors in attendance.

DTN EME - HIEUTZA R hT. JINS PARKTRMELE Uz, #IRMET LAY $I300%DESH
HOERTU.

2023

PLAY! SUMMER 2023
PLAY! SUMMER2023

This was a summer festival held at JINS PARK together with the neighborhood community association. In addition to
classic summer festival activities, we designed games involving eyeglasses (e.g., a game where participants search for
discarded eyeglasses submerged underwater, inspired by the idea of an underwater treasure hunt). Each section was
run with the help of local children to create an event with local people that could be enjoyed by the community.
HIDBEAS EIJINS PARKTHEULZERD AR R TY, EFDDEBDIDTUVICAARZIZDIZE
D%zl KPESHUDARA—ZTREADRZRDTKPRBRELUS —A%F) UFEUZ, HgoFHt
EEE—HEICEI—FT—ZEE L, Mgk EH(CHURTEUHDANRY hZEERBRLUFE LU

2024

Neru-iku

B3B8

As part of our efforts to resolve social issues related to sleep, we launched "Neru-iku", a sleep education program to
provide opportunities for more people to learn about sleep. In collaboration with the Japan Sleep Association, we
provided opportunities for the students in SHINAGAWA JOSHI GAKUIN Junior & Senior High School to learn about
sleep.

fERZ b < DU SRBEAFRR(CAITFTEEDBHF DR E UL TRIDEZ DA ICERICDWTESMESZTIEMT
BT EEEMIC B8] MG, —MHEEAN BABRRSEHET, RIIZFERPEDPSLUEEF
EI\FEER(CRE T D F B TR LF U,

2022 to 2024
2022~2024

Thanks Anniversary

JINS PARK (Maebashi) opened in 2021 with the aim of becoming a hub for the local community holds an annual
festival. Marche and workshop events are held together with local residents, and the PARK welcomes many visitors

every year to deepen ties with the local community.

M= 3 =F 4 D)\T ERBZERBIBLT20215F(CA—TF > UIZIINS PARK (FitE) TlE. BAFER%E
IO TVWET, DAL ERICTILS T DT—0S23v AR h2REL. BEE<OFRBERDX
THUE EDDRRDDZERHTUVNET,

2024

Gunma Business Kids Challange
BBEESRAFYXFvL>D

A program was held for elementary school students during a summer vacation in which the children had an experience
in purchasing, setting a price of, and selling products and serving customers.

With the sponsorship from local companies and nearby stores, as well as the support of Maebashi City and the Board
of Education, the program was widely recognized as a local event and attracted participants.

BRIONFEEMR(C, FRIEEHNESEBRZLEAN - BEFFLT - BE/ARFTEFTITOTOI S LZR
N

iR OELESRHR EORE, AIEHHBERESORETVVCLE, HDITEE U TARANE
n. BMEesscsncExEli.

2024

Miru-iku Art Festival vol.1
SIL1A07—KrEDDvol.1

Since 1t opened, JINS PARK has held art workshops to nurture children’s vitality by inviting artists associated with the
community as instructors. In order for more people to experience the program, we held the "Miru-iku Art Festival" to
hold various art workshops at the same time. Today, combining all the programs, our workshop event can hold around
200 participants per day. We are planning to hold these events regularly in the future.

JINS PARKT (A =T > LUK, HUK(COMND DD T —F« X Nz RE. FRIEEDEEDIHZED
P—hDO—023yvTZELTVNET. LDELDACTOTSLZERLTVZEITDLS. TSI
ATV —bh&EDD] EUTHRART — ND—02 3y TZ2EREE, RETCEELTIOISLZENDETIH
HIEDHR00BNENTEDHRICHARLELC, SBREEHN(CRIETFETT.

2024

Christmas Decoration Event at JINS
PARK

FA>TIN—DIRITIRIR

Many university students are interested in contributing to the community, but they do not know how to interact with it
or have no opportunity to do so. In response, we worked with university students to organize a workshop event for
local children to enjoy.

S EBCREONBVAZENZVNEDD., EDXS (CHUHEDNEIVODN SRV, F2(EREDD
WESNRNENWDSEER T, KPELBH U THIBOFHRIEENRLHDD—I23 v TANRY Ml
LEU,
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*Main disaster relief activities
X ERKERFTIEDES

Fiscal year Disaster Details of activities
FE HRAE SXEAE

2019 Typhoon Hagibis in Eastern
2020 Japan (Typhoon no. 19)

SHTERAARSE (BR195)

Free replacements of broken frames
HE LTz D L — LADIRERR

2021 February 2021 Fukushima earthquake |Free replacements of broken frames

SHB3FE2RRERPHE B Lz D L — LADERERR
2021 Heavy rainfall in August 2021 Free replacements of broken frames
SHI3ESHARM R U2 D L — LADEER
2024 2024 Noto peninsula earthquake  [Free replacements of broken frames, dispatch of "JINS GO", a mobile glasses sales vehicle
DHleFREEF BME R LTz T L — ADEERIR BEIR A S RERFEE [JINS GOl Dikig
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Governance

HINF>R

W Board of Directors

m S =
Unit FY2020 FY2021 FY2022 FY2023 FY2024
Bifi] 20205 E | 20215E | 20224FE | 20234FE | 2024FE
Internal Persons
R N 2 3 3 2 2
Total Persons 5 3 3 3 3
Outside ast A
45+ Independent Persons
Number of persons DEMItAH A 2 3 3 3 3
ANER Women Persons
. A 0 1 1 1 1
Foreign nationals Persons
Directors SMEFE A 0 0 0 0 0
ERes Total Persons 4 6 6 < c
ait A
Total % 50 50 50 60 60
Outside ait
FID)N Independent % 50 50 50 €0 €0
Percentage PESY NV IR
t Yomen % 0 17 17 20 20
ey
Foreign nationals % 0 0 0 0 0
PANESES

*In principle, calculations are based on data provided in the Corporate Governance Report for each fiscal year

XA, FEEOI—RL — b/ F 2 RBEZLHDT —FICTEELTVET
*FY2024 describes the status before the transition to a company with an Audit and Supervisory Committee
X2024FE (FEBEFEERNESABITRICS

[TBIRRZEH LU THEDET
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H Board of Auditors

EEES

Unit FY?2020 FY2021 FY2022 FY?2023 FY?2024
B 20204 | 20214[% | 20224 E | 20235[F | 20245 E
Internal Persons
. N 0 0 0 0 0
ToEaI Persons 3 3 3 3 3
Outside =r A
5+ Independent Persons
Number of persons PESYNVES H) A 2 2 2 2 2
A Women Persons
s N 0 0 0 0 0
Foreign nationals Persons
Auditors S EFE A 0 0 0 0 0
EA® Total Persons 3 3 3 3 3
ast A
Total
] A % 100 100 100 100 100
Outside =
ot Independent % 7 7 7 7 7
Percentage PESYLNVES )
=R Women % 0 0 0 0 0
74
Foreign nationals
% 0 0 0 0 0

SHEFE

*In principle, calculations are based on data provided in the Corporate Governance Report for each fiscal year

XRAl, BFEEOI—RL — b/ T RBEELHDT —FICTEELTVET
*FY2024 describes the status before the transition to a company with an Audit and Supervisory Committee
BESHBITRICH TR ZREH L THDFT

X2024FE(IEEE

R = AL
=i
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B Executive Officers

B HITIRE
Unit FY2020 FY2021 FY2022 FY2023 FY2024
B 20204FfE | 20214 | 20224 F | 20235 E | 20245 E
Women Persons
o N 0 1 1 1 1
Men Persons
Number of persons Ei& A 2 4 ? 10 1
ANE Foreign nationals Persons
Executive Officers S EFE A 0 . . ! .
WiTIRE Total Persons 5 . 10 1 5
ast A
Women % 0 20 10 9 8
Percentage Eeg
e Foreign nationals % 0 -0 10 9 g
S EFE
*Data correct as of August 31
%X8A31HKRADT—FTY
*In principle, calculations are based on data provided in the Annual Securities Report
XIRAl, FEEOHMASHRESHHDT —FCTEELTVET
*This data includes the number of persons who serve as the Director and Executive Officer.
X U IR TIRE DR ZESHET
m Diversity of Officers (Executive Officers and higher)
mi&s (PUTREMUL) OFA4/\—-25+
Unit FY2020 FY2021 FY2022 FY2023 FY2024
==ty 20204 | 20215 E | 20225 E | 2023FE | 2024FE
Women Persons 0 5 5 5 >
Number of persons 4 A
Total number of N Foreign nationals Persons 0 ) ) . )
Executive Officers and PANEIES A
higher Women
PITREMESS | percentage — % 0 17 12 12 11
=R Foreign nationals % 0 g 6 6 6
HHEIFE

*1n principle, calculations are based on data provided in the Annual Securities Report
XRAl, BEEOBMIIZSRESLHBDT —FICTEELTVET
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W Results of third-party evaluation of effectiveness of the Board of Directors
B R e DE =A (C K DEMEFFMmER

The Company conducts self-evaluation and self-analysis of the effectiveness of the Board of Directors with the aim of enhancing the
functionality of the Board of Directors and corporate value.
LT, BiFRsOlEEZR LS EREMEZSDHD CEZ2BNE LT, BEFRSOEME(CDOETEI M - DthzEflL TULET,

1. Evaluation Process

1L.EME T OEX

We obtain cooperation from an external body for conducting self-evaluation and self-analysis.

Specifically, online questionnaire surveys were conducted targeting all Directors who were members of the Board of Directors as of
September 2024 and Auditors about overall matters of the Board of Directors including its composition, operation methods, discussion
status, and monitoring functions. Based on the survey results, analysis, discussions, and evaluations are conducted. Surveys answers were
received directly by the external body and anonymity was secured so that they could comfortably provide frank opinions.

SHTE SEEADR hZERINS B Sl - PhzEfL TULET,

BARMCE. BUEESOEK. BESE. BRORN. BTV JHEESE. BUER(CEATDIEMINRBIEIC DN T, 2024598 K RO RS DB
KRETHDINTCOEFHE - BERERENRICASSA2T72o— haeEMU. 7720 — MERZBEIZON - &Fm - fTMEZITD2EELTVWET, 7
- MIEEENSERINSMEEICEE TSI EELTED, BERMZHRRITDICLETREBOBVWERZEELS LTVET,

2. Issues Identified in Last Year's Evaluation Results and Responses Thereto

2. FBEFEDFHUMIER (CH T DERE E T DI

Issues:

SR
An issue was raised with regard to the business portfolio of the entire Group, in terms of establishing policies and periodically reviewing
them from the perspectives of sustainable profitability and capital costs.

DI —T2HRDEENR— R TAUACDNT, TOHHZED D EEB(CHHRNRNREEERPERIX OB S, EFRNICRELZITDTLDH
EVWDSRICBVWTERENEIFSNFE U

Countermeasures:

TR

- Enhance business reporting that incorporates external analysis based on market conditions and competitive conditions.

- MR HREIARZ B R THEBD T ZED ANTZEEREZEELTLWET,

- Analyze the profitability and capital costs of each business on a quarterly basis and report the results to the Board of Directors.

- BERIDOINEMEEERIR M ZMUHEAC & (CHITL. TORBREEEES TIRELTULET,
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3. Overview of This year’s Evaluation Results and Issues

3. BEOFHMmFERIIE & 578

(1)Summary

(1)

Survey results and evaluation summary are as follows. Although there are some items that require improvement, favorable opinions were
generally obtained and it is evaluated that the effectiveness of the Board of Directors as a whole has been ensured.

72— hOBBRRUTHEOMZEIUTDESDTY, —BICHVWTHEZE T DIEBEHDEDDESHSTREENREFHENSSNTE D, BfERaE
HDEMEFHERENTND EFTHEL TWLET,

(Composition)

(H#h%)

The number of Directors is appropriate. The number of Outside Directors exceeds that of internal Directors and such composition is effective
for governance. As the proportion of overseas business increases, it is necessary to consider personnel appointments from an international
perspective.

B2 DO AEILE) T, BRSO NSO RNENHEZ LB > TH D) \F 2 AW EABRK (CTR D TULVD . BE(CHHDBIMNERDIEIMICHEL.
BRHEOER TOERBRINVE,

(Operation)

(EE)

Frequency of the meetings and discussion hours are appropriate. Generally, no problems are found in operations of the secretariat.
FESEE PERIGE (E) T, SHBREOEETCHHURMIRER.
(Discussions)

(&

Free, vigorous, and constructive exchanges of opinions are held. While discussions on sales enhancement and marketing are actively taking
place, it is necessary to improve the efficiency of corporate value creation by discussing strategies with profitability and capital costs in mind.

BHMEE CTESNRBRRREZIMAMTON TS, T LY —o7 1 > (LN ZEMAERRT., IR EARIR bz B U IcEIEOERREDBIT
L\ EEMEAISESNERONEZR > T ZE(FRE,

(2)Issues and Measures
(2)FRE &2 DRI A ET
Issues were identified regarding whether the Company sets appropriate KPIs, both financial and non-financial, to ensure sustainable growth.
In response to this issue, we are taking the following actions:

IAFE - IEMBEZRNT . SHHIFENRREZER TED L DRKPIZEICEEEL TLDINEVWDIRICBWTEREMNEITSNHE L,

COORBZZITEATEUT. BDHEATHEFY,

- Developing comprehensive KPIs for capital efficiency indicators such as ROE and ROIC, non-financial indicators, including ESG related
metrics and customer satisfaction, and human capital indicators, such as recruitment and employee engagement scores, to support
sustainable growth;

- KRR ERZZ X D126, BAMRIER (Bl : ROE. ROIC/RE) | IFAFIER (B : ESCHEIER. BERMERE) RUAMEARER (A, X881
SO AD NRAOT) OEERNRKPIZIERLUTVEFET,

- Reviewing each indicator periodically to assess whether it is functioning appropriately toward the achievement of medium to long term
strategic goals; and

- ZIEEN P REFEESEIRER (AT CEL(CHEEE L CLO\Ih 2l ISz, EEHNRRBELZEMLUET,

- Introducing a management dashboard to standardize the most important management indicators in each country, set targets through
benchmarking, and accurately check progress, and strengthen the control by the Directors and the management, as well as the execution
capabilities of executives.

- REEREBROZER—. XOFIY—F2TCLDT—Ty NEE. EEHERENECITTO TOKZHICRES v S 1/R— REEA L. BU#EERU
REMOEIR. RUPITICKDMERBITHOREZR D> TLEFT,

We will enhance the decision making process that supports sustainable growth by improving the KPI setting at the Board of Directors
meetings.

U1 =2 COKPIEREDNEZE L T, FRoEREEEZXZIDIBBARAETOCAZ@ELTVEET,

We will continue to make improvements based on the evaluation results of the effectiveness of the Board of Directors to strengthen our
governance system and create corporate value.

SEECEFRSENEFHURDOERZ I FE X TGRS EZR D . B> AEHIDOsgb R UME R MMERLE (CBHFET
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B Attendance

m HFERT
Unit FY2020 FY2021 FY2022 FY2023 FY2024
B 20204 | 20214[% | 20224 E | 20235[F | 20245 E
Number of meetings Times 15 15 15 15 15
FMEDIER 5]
Internal Directors % i ) i 100 100
FEPERHTS
Total
. _ % - - - 100 91
Board of Directors Outside ait
B = Attendance rate 115+ Independent % %0 100 100 100 o1
HIFEER PESYLNVE IR
Auditors % - - 100 100 100
BEE
Overall % 94 99 100 100 97
24K
Number of meetings Times 14 14 14 14 14
FEDIER ]
Total
) . A % 100 100 100 100 100
Board of Auditors Outside a5t
ERA’E Attendance rate 4+ Independent % 100 100 100 100 100
HIFEER S5 s
Overall % 100 100 100 100 100
24K
Number of meetings Times
B o ' ' ? ' '
Nomination and Total % ) ) i 100 100
Compensation Outside  |&35t
Committee Attendance rate 4t Independent
B4 - IRINEES WRER S BT % ) ) ) 100 100
Overall % - - - 100 100
21K
*FY 2024 describes the status before the transition to a company with an Audit and Supervisory Committee
X2024FE (FEBEREANESABITRICHSITDRAZELH LU THEDFT
M Other main internal committees, etc.
B ZOMDERHANEZERE
Unit FY2020 FY2021 FY2022 FY2023 FY2024
Bfi] 20204 | 20214[F | 20224 E | 202345[E | 20245 E
Management Meeting Number of meetings Times i ) i 26 24
BRESE FAECIER B
Personnel Committee Number of meetings Times ) ) i 5 5
AFEERER FERIZL 5]
Sustainability Committee Number of meetings Times i ) i 5 5
HBYRXFFEUFTARER FfEDIEL [g]
DX Promotion Committee Number of meetings Times ) ) i 3 4
DX#EZER FERIEL El
Governance Management Committee [Number of meetings Times i ) i 4 4
HINF P AGRERER FAEDIER ]
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m Officer compensation

m 15 SR
Unit FY?2020 FY2021 FY2022 FY?2023 FY?2024
B 20204FfE | 20214 | 20224 F | 20235 E | 20245 E
Fixed ti Milli
|xi compensation illion yen %0 o4 110 11> 14
(& TE RN BhH
Performance-linked compensation Million yen
Director compensation SEiEEBNIREN BAH
BT RN Non-monetary compensation Million yen
FEE RN BhH
Total Million yen
P 90 94 110 112 124
a5t BAH
Fixed ti Milli
|xi compensation illion yen 37 37 46 48 48
(& TE #R M BhAH
Performance-linked compensation Million yen
Outside Officer compensation S E B RN BAM
11515 S HREM Non-monetary compensation Million yen i
FEE RN BhAH
Total Million yen
- 37 37 46 48 48
=r BAH
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W Compliance violations

B> TSAT7ER
Unit FY2020 FY2021 FY2022 FY2023 FY2024
B 20204FfE | 20214 | 20224 F | 20235 E | 20245 E
Number of employees dismissed on disciplinary grounds for violating the code of conduct
and ethical standards Persons 0 2 0 0 3
ITENREE - MIEREER (CK > THAMRE SNITERER A
Number of product accidents or information leaks, etc. Cases 0 0 0 0 0
HESBHIEROFREF DR 1+
Number of violations of laws and regulations Cases
NP " 0 0 0 0 0
BEEERMAE 1+
Amount of fines issued for violations of laws and regulations Yen 0 0 0 0 0
EMERSIREE M
Number of corruption/anti-bribery violations Cases 0 0 0 0 0
FERY - REUNEARS LEE R4 1+
Amount of fines issued for corruption/anti-bribery violations Yen 0 0 0 0 0
JERY - RBUNFARS LEER SiEEE !
M Reports and consultations received by the hotline (internal reporting desk)
mRky bS> (REREIREO) D@k - 8%
Unit FY2020 FY2021 FY2022 FY2023 FY2024
Bifi 20205FE | 20214 E | 20224 F | 20234 E | 2024FE
Consultations concerning suspected harassment, labor issues, etc. Cases i 18 13 26 33
INS AR hDEEVY - FHFEEREIR E (TR T DHE 1+
Consultations concerning personal relationships and communication Cases ) 14 24 8 11
AR - =215 —> 3> (CRT 4% %
Consultations concerning labor contracts and evaluations Cases ) 0 1 0 1
Report SRR - FHMICRE I DHEEK F
details Consultations concerning misconduct, morals, or other suspected compliance
BIRAE  |violations Cases - 5 2 8 4
FE - E5)L - TOMDT> TS+ 7> ZERDFENCET B8k #
Other Cases ) 14 2 12 2
Z A 1+
Tol Cases 28 51 47 54 56
ast 1+

*The scope encompasses JINS HOLDINGS Inc., JINS Inc., JINS norma CO., LTD., Think Lab Inc., and Yamato Technical Co., Ltd.
XUWREHE E, AL OR—ILT 1 TR HRASHT DX KSR X/ -7 %R Think Lab. kR~ 0= HILTT
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® Compliance training program results
B> TS5 7 AHEEE

Fiscal year Eligible participants Training format Overview
FE RE FfES N =
Head Office employees (all
employees including associate and ) o ]
5023 part-time employees) Online Training on the Subcontracting Act
== z
RitiEgEa (18 - /- heg (WEB TEREIHE
DETOMEER)
5023 Officers In-person Compliance training (harassment)
=8 pafic] AT SATORHHE J\SRAA )
Head Office employees (all
employees including associate and ) ) ) o
2023 part-time employees) Online and in-person Compliance training (harassment)
KRS CEHE - )— e WEB® KUNIH OATSATORHE J\SRAAN)
PETORESE)
5024 Area director Online Crisis management training
TU75+4LO5— WEB URXITITRZA > MHE
New area director/New Compliance training (New area director: twice / New graduate:
024 graduate Online and in-person |once)
FET U5+ LIS —/5%d |WEBBKUSE OA>TSA 7> AME GrET V777« Lo~ —2E /
8 hEEttE1E])
Head Office employees (all
employees including associate and
024 part-time employees) Online and in-person Compliance training (harassment)

AHREE (EHE - /)(—hzZ
DETOREER)

WEBS KUK E

AT SATORME J\SAA )
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W Information security training programs

m BT+ VT HEER

Fiscal year Eligible participants Training format Overview
FE RE FfES N =
Head Office and store employees (all
employees including associate and
2021 part-time employees) E-learning Countermeasures against targeted email and phishing attacks
AR OERTE (s - c— |E-Learning BEHWRIE A —)L, T4 v IFER
NSO ETORES)
Store employees (all employees
including associate and part-time
2022 employees) E-learning Efforts to prevent information leaks
Egﬁ*ié (’—%*ié . }\0_ l\%ﬁa E—Learning 'I%%E/Fﬁ;EBﬁJJ:(:@LTEHyD%Ew
ETOREER)
Watching one of the following videos, followed by a workshop
_ UFonwsnh oERigE,. J—o> 3y I =X
Head Offlc_e empl_oyees (aI_I + Business email attacks
employees including associate and . -
5022 part-time employees) In-person - ESRZAA—)LFEER
AEHE CEHE - )(— hESD X + Handling of suspicious emails
LTOMES) « REA—)LDXFE
+ Internal misconduct and information leaks
- WEBARIE & 1BFRmE
<Head Office>
A workshop was held for each division to discuss information
security incidents that have occurred at JINS, how to prevent
them, and the impact of such incidents on companies.
<AEB>
<Head Office> JINSTREUBHREF2UT 11227 > bOEHIZE
end Office and oyees Gl 'ng;zson D . RRCP <SR ESTNERNDDOFE L
ea ice and store employees (all |<A<Epf> N - A .
emp|0yees |nC|ud|ng aSSOClate and i‘j-@ iﬁl:la)ltﬁ/\o)ﬁ!/a%%%EHF%(LTTK}JD&?%U 0
2023 part-time employees) SE Nk il
AEPQUESLE CEHE - )~ |<stores <Store> _
EEDATORES) E-learnin Store employees watched a video about the current cyber
=OE ea== R g security situation and how JINS takes information security
NGl > measures and handles personal information, followed by the
E-learning confirmation test.

<JEEE>
VES DY A /)\—tF 1 UF ¢ BEWIINSOIEHRTF1 Y
T+ XWERYME N BHRODEIRNC DV THERIEEITL.,

T A b Xt
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