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Scope JINS HOLDINGS, Inc., and JINS, Inc. are encompassed.
FEE RS D > OR—ILT 1 SO ARUBKASH S > X RE@BE E L TLET,

In the case that the scope is different, this will be clearly indicated at the respective section.

fER DM GREHEZER L CLDIHAICIE. FBBIBACEZDEZHARLTVET,

Period

A

The fiscal year covered by the data book follows the accounting year, which is from September to August of the
following year.

FEEG. RHAFETHIIANSEFBAZ/NRELTNET,

For instance, the reporting period for FY2023 is from September 2022 to August 2023.
BIZ(E. 2023FE(E. 2022F9AMN52023FE8AZMRELTNET,
In the case that a different reporting period is being used, this will be clearly indicated at the respective section.

EROMFHBZER LU TLDIBRIC(E. BB IBFICTDEZRRLTNET,




Environment

R

B Amount of greenhouse gas (GHG) emissions

BGHG CEEMRANX) HHHE

Unit FY2019 FY2020 FY2021 FY2022 FY2023
BEfi] 20194 [Z | 20204 | 20214 | 20225 E | 20235 E
Scope 1
Scopet t-CO2e - 9 74 52 395
Scope 2 (Lecation-base) t-CO2e - 4508 | 3,498 4,254 5,176
Scope2 (OF—< 3> EHi#) ' ' ' '
Scope 2 (Market-base)
Scope2 (T—4ry [NE) t-CO2e - 4,681 3,567 4,341 5,450
Scope 1 +2 (Market-base) t-CO2e - 4,690 3,641 4,393 5,845
Scopel+2 (¥W—4wv hE%E) ! ! ! !
Scope 3 1. Purchased goods and services -CO%e ) ) 25 025| 25065 22348
Scope3 |1 BAURESR -H—EX ! ! !
2. Capital goods t-CO2e - - 6,441 | 9,660| 9,312
2 B ! ' !
3. Fuel- and energy-related activities (not included in scope 1 or scope 2)
3 Scopel 2CEFHRN BRRUTHILF—BBEH weoze | - ] A Il I
4. Upstream transportation and distribution £-CO2e i ) 5 082 2 371 5101
4 @k, Boix (LER) ' ' '
5. Waste generated in operations
5 RS B EEY) t-CO2e - - 133 152 131
6. Business travel
6 B DHE t-CO2e - - 521 540 555
7. Employee commuting
7 S S t-CO2e - - 1,178 1,227 1,267
8. Upstream leased assets £-CO2e i ) i ) i
8 U—XR&E (LR)
9. Downstream transportation and distribution
9 k. fS% (T5) t-CO2e - - 5,403 5,442 5,120
10. Processing of sold products £-CO2e i ) i ) i
10 BR5E LRGN T
11. Use of sold products
11 8535 L J= BE D t-CO2e - - - 0.005 0.006
12. End-of-life treatment of sold products
12 B L BE o pess t-CO2e - - 1,567 1,292 1,190
13. Downstream leased assets
13 U—2&E (F) weoze | - ] ] ] ]
14. Franchises
14 I5>FvAX t-Coze ) ) ) ) )
15. Investments
15 185 t-CO2e - - - - -
Total
ast t-CO2e - - 42,990 46,443 42,931

*The reporting period for Scope 1 and 2 is from April to March of the following year
% Scopel & UScope2(CDWTIE. 4B SBEIREFRPABELUTVET




M Status of greenhouse gas (GHG) emissions reduction goals

BGHG CEEMRNR) HIFBEEROES

Unit FY2019 FY2020 FY2021 FY2022 FY2023
BHfi] 20194 [Z | 20204 | 20214 | 20225 E | 20235 E
42% reduction in Scope 1 + 2 (market-base) (compared to Progress rate
FY2020) \ % - - -22 6 +25
Scopel+2 (T—4ry M) 429HIR (20204FREtE) Sl
Unit FY2019 FY2020 FY2021 FY2022 FY2023
==t} 20194 E | 20204 | 20214 | 20224 | 2023FE
25% reduction in Scope 3 (compared to FY2022) Progress rate % i ) i ) -8
Scope3 25%#HliEk (20224 E L) BEitEtEE=R
*The reporting period for Scope 1 and 2 is from April to March of the following year
% Scopel&UrScope2(C DWTIE. 4ANSE3AEMRIPBE L TVWET
M Energy consumption
I F—ER=
Unit FY2019 FY2020 FY2021 FY2022 FY2023
BEfi] 20194 [Z | 20204 | 20214 | 20225 E | 20235 E
Renewable enerfy power plan MWh ) ) ) ) )
Derived from renewable |BLIREATS>
encrgy sources Renewable energy power certificate
e o S MWh ] - ] - ]
ES Solar power generation
Electricity KEARE MWh i i i i i
BN Derived from non-renewable energy sources MWh ) ) ) ) )
SERATRE T RILF—Hk
Total amount of electricity used
EREHRA MWh - 8,321 7,662 9,676 | 118,718
Usage rate of electricity derived from renewable energy sources % i ) i ) i
BAERRE T R)LF —HRERZE
Amount of hot water used
SR GJ - - 683 42 30
Amount of cold water used
KBS GJ - - 141 279 46
Amount of gas used ,
H 2SR 1000m - 4 33 23 7942

*The results of renewable energy consumption will be disclosed as soon as calculations are complete

XBERTREIRIILT—DOFEASEEER TRE. BREMRFETY

*The reporting period for energy consumption is from April to March of the following year

X TR F—EREOHRPEIF4ANSE3ATY




M Renewable energy at roadside and street stores

mO0— R R - BEEHOBERRETIRILF—

Unit FY2019 FY2020 FY2021 FY2022 FY2023
BHfi] 20194 [Z | 20204 | 20214 | 20225 E | 20235 E
Renewable energy power plan Stores
BTBNTS> = ] ] ] ] ’
Stores implementing Owncid by the company Stores ) ) _ ) 5
renewable energy Sole;r‘plow:‘ generation BitPhE 55
T A ES KISHRE PPA Stores i ) i ) i5
PPA =
Total Stores
as = - - - - 22
Total number of roadside and street stores Stores
O— RY K - BEESOESSAS 5 ) ) ) ) 7
Amount of electricity used
=5 = kWh - - - - -
EHERE
Usage amount of electricity derived from renewable energy sources
FERIRE T )L — IR Kwh ] ] ] ] ]
Usage rate of electricity derived from renewable energy sources % i ) i ) i

AT~ L —BRERAE

*Data on the number of roadside and street stores is correct as of August 31

XO— R R - BEEHOEHRICET ST -3 8A31HKROT—49TY

*The amounts of electricity and renewable energy used have not yet been calculated for roadside and street stores, and will be disclosed as soon as calculations are

complete.

XO— RY R - BEEHOESHASERUVBEITRIRILF—FAZ(CDONT(E, REEETETVLERADT. &

ERE. FRULET

B Waste
m )
Unit FY2019 FY2020 FY2021 FY2022 FY2023
BEfi] 20194 [Z | 20204 | 20214 | 20225 E | 20235 E
Amount of waste generated
t - - 1,044 1,088 1,087

FEEYHHHE




M Use of sustainable materials

m 7T ILEMOER
Unit FY2019 FY2020 FY2021 FY2022 FY2023
BHfi] 20194 [Z | 20204 | 20214 | 20225 E | 20235 E
Ratio of eyewear (resin products) made from sustainable materials
e _ . % - - - 7% 19%
TAOIT (BifEREmE) OYRTFIILERMLEE

*Biomass plastic and other materials. Sustainable materials are defined as materials that meet the standards published by multiple countries and industry associations, etc.

XI\AARRTSRAF v %,

FE., EFREARENNROTCVWIBEZRLIR=ME [BRFTFIILEREM] EERXELTVEY

*Calculated by dividing the number of products using sustainable materials sold by the number of resin products sold (using estimated figures)
XERERRORFGEAS HHEZFERAL TVWETY) 2YRTHIIINEMRRORGEABMTHRUTCERLUTVWET
*List of sustainable materials

XBRFFIIBEM—E

Material name Description
ey Bz

G850 Arkema'’s Rilsan® Clear G850 Rnew®), containing castor oil obtained from castor oil seeds, a non-edible crop.
G850 IEAROEMTHD EX (hDOX) BFNSESNDIVFEUBHESALTILIYHD [Rilsan® Clear G850 Rnew® ] .
Acetate A material made from natural cellulose widely used for plastic frames.
7F—h RAILO—-RZFERETRIEMTILLS TS AF VI T L —AITER.
M49 Mazzucchelli-developed bioplastic made mainly of plants. It is more highly biodegradable by microorganisms than ordinary acetate.
M49 Yo Ut] DR L. i@zERRELUR. BEOVET— hEDEMENICLDEDRENTVW A ATSIFV I,

® BRING PLA-PLUS Project
mBRING PLA-PLUSTOZ T

Unit FY2019 FY2020 FY2021 FY2022 FY2023

BEfif 20194 % | 20204 | 20214 | 20224 | 2023FE
Amount of eyeglasses returned through the BRING PLA-PLUS Project ¢ i 5.5 6.1 8.6 6.5
BRING PLA-PLUST O T MM KD AHREUNE




Society
=
B Number of employees

RS

Unit FY2019 FY2020 FY2021 FY2022 FY2023
==Ly 20195 E | 20205 | 20215 E | 20225 E | 20235E
Full-ti 1 P
u :ne employees ersons ) ) _ ) 3,486
8 A
JINS Group Temporary employees Persons 2540
SSZIN—T SIS A '
Total Persons
_ - - - - 6,026
a3 A
M P
< ersons - - - 1,001 1,034
B4 A
Full-time employees Women Persons
- - - 1,113 1,034
8 ey A
Total P
o ersons 2,204| 2,068
=& A
Men Persons
- - - 678 757
B A
Temporary employees Women Persons
- - - 1,459 1,663
S nE = ey A
Ji Total P
apan o_a ersons 2,137 2,420
=P & A
M P
< ersons - - - 1,769| 1,791
B4 A
‘Women Persons
- - - 2,572 2,697
ey A
Total Total Persons
_ _ 4,341 4,488
s a3 A
Ratio of female
employees % - - - 59 60
TEEEELRER




Full-time employees Persons
EHE A >
China Temporary employees Persons
FE PRETRESEE A 100
Total Persons
az N 1,045
Full-time employees Persons
EHE A 68
Hong Kong Temporary employees Persons
&E PREFIESRE A °
Total Persons
=5 A 74
Full-time employees Persons
EHE A 352
Taiwan Temporary employees Persons
aE PRETRESEE A 9
Total Persons
az N 361
Full-time employees Persons
EHE A >3
United States Temporary employees Persons
K BRESFIESRE A >
Total Persons
=5 A >8

*Data correct as of August 31
%8HA31HKHADT—4TY
*The reporting scope is as follows.

KMREHE FRDESDTY,

Data category Company name
T—5RX5 R
JINS Group JINS HOLDINGS Inc., consolidated subsidiaries
TURON~T BRSO R—ILT 1 2O, EfEFat
Japan JINS HOLDINGS Inc., JINS Inc., Think Lab Inc.
=F:N BRSO AR—ILT 1 20X RSS2 X HRl&#Think Lab
China JINS SHANGHAI CO., LTD., JINS SHENYANG CO., LTD.
E R (LB) EEREEARAE. SEBE (8K BRATE
Hong Kong JINS Hong Kong Ltd.
&8 JINS Hong Kong Ltd.
Taiwan JINS TAIWAN CO., LTD.
a& BEEEROBRAT

United States
KE

JINS US Holdings, Inc., JINS Eyewear US, Inc.
JINS US Holdings, Inc.. JINS Eyewear US, Inc.




B Personnel by rank (Full-time employees)

mEAIBIAS (E#E)

Unit FY2019 FY2020 FY2021 FY2022 FY2023
BHfi] 20194 [Z | 20204 | 20214 | 20225 E | 20235 E
Men Persons ) ) ) 36 44
St A
Women Persons ) _ ) 8 8
Managers ey A
[SLdi
Ratio of women in
management positions % - - - 18 15
LI EIBRLLE
Japan
=Pz N Men Persons
- - - 1,055 1,005
Employees B4 A
—fgttE Women Persons ) ) ) 1105 1026
it A ' '
Men Persons ) ) ) 1091 1049
Total B A ' !
A Women Persons ) ) ) 1113 1034
it A ' '
B Employees by age
m L SE B DEHEERY
Unit FY2019 FY2020 FY2021 FY2022 FY2023
BEfif 20194 % | 20204 | 20214 | 20224 | 2023FE
Men Years old 31 31 35 33 31
S I
Average age Women Years old 28 28 29 30 30
TR g3 %
Total Years old 29 30 30 31 30
=t %
Under 30 years old % ) ) ) 54 53
30mKiE
Age distribution 30 to less than 50 years old
N % - - - 45 46
FipDm 30m% U L 50m% A
50 years old and over % ) ) ) 1 1
50mA E

*Data correct as of August 31
%8A31HKMDT —4TY




M Hiring and employment

nikf - ER
Unit FY2019 FY2020 FY2021 FY2022 FY2023
==Liy) 20194 [Z | 20204 | 20214 | 20225 E | 20235 E
Men Persons
B A 282 309 312 344 357
Store directors Women Persons
EE i A 89 95 110 125 128
Ratio of women % 24 24 26 27 26
pegidn
Men Persons
e, A 76 50 38 38 52
Number of new hires Women Persons
R s A 162 98 96 86 89
New graduates Ratio of women % 68 66 7> 69 63
s MR
Men
Rate of retention after ) % 68 63 66 61 58
three years s
IR Wormen % 68 61 69 51 52
ey
Mid-career hires Number of new hires Persons
g s A 11 23 20 38 26
Employees promoted from associate to full-time Persons 100 45 65 89 71
AR BN SIEHH BRI A
Number of persons Points
. gt " . 66 64 76 73 75
Hiring of employees with disabilities N MRA>
ENWEER Percentage % 5.9 2.0 53 5.9 59
i
Number of persons Persons
Foreign national employees N A ) i 112 87 104
SEFEREEE Percentage
e % 4.4 3.5 2.8 2.0 2.3

*Data on store directors, hiring of employees with disabilities, and foreign national employees is correct as of August 31

XIER. BAVWERER. SNEEREECEHISDT—FE 8A31IAKROT—45TY

The reporting scope of hiring of employees with disabilities encompasses JINS HOLDINGS Inc., JINS Inc., and JINS norma CO., LTD.
XEAWERBICDOVWTE, WREFAEKASHT I IR—ILT 1 2IR HRASHD X RRASHT O X)X ELTWET




M Number of consecutive years worked and turnover ratio

m EPEEAR - B

Unit FY2019 FY2020 FY2021 FY2022 FY2023
BHfi] 20194 [Z | 20204 | 20214 | 20225 E | 20235 E
Men Years 4.9 5.5 6.2 6.7 5.4
Average tenure B4 &
RIS Women vears 350| 421 494|549 424
7% F
Men Persons 153 105 87 141 161
Bt A
Full-time retired employees Women Persons 197 138 118 146 192
[FH BIRMEE 2L 7% A
Total Persons
e 350 243 205 287 353
= A
Decided by the compan
swwe % ] ] ] ] 01
Turnover ratio ( Full-time employees) Decided by the employee % ) ) ) ) 14.5
BilE (EHE) Bo#Ea
Total
= % 13.7 11.2 9.2 13.1 14.6
a5t
*Data on number of consecutive years worked is correct as of August 31
XBGERCE I DT —FE 8A31IBAKRODT—5TY
M Salary
mig5
Unit FY2019 FY2020 FY2021 FY2022 FY2023
BHfi] 20194 [Z | 20204 | 20214 | 20225 E | 20235 E
Men Thousand yen
B B - - - 9,740 10,148
Managers Women Thousand yen
(S ot F ) ) ) 8397 8,100
Toul fhowandyen| - - 18,137| 18,248
Average salary =¥ FH
EiES Men Thousand yen i i i 4.036 4.160
St FM ' '
Employees (Full-time) [Women Thousand yen
—ME (EH8) |4 SAE ) ] ] 379|344
Total Thousand yen
as Fm - - - 7,415 7,601
;;g;yees % ; - ; 69 68
Gender wage gap F_ull—time Tployees % ) ) ) 79 77
BUDERDER SHEIERERSEE
Non-full-time employees % ) ) ) 77 81
SHEIFERERS BE

*Data correct as of August 31
%8A31HKRADT —4TY
*The reporting scope for the gender wage gap encompasses JINS Inc.

XBELOEEDER(CDOVTIF, WREFEZHRAHS O XELTVET




M Parental leave

mEIBARE
Unit FY2019 FY2020 FY2021 FY2022 FY2023
BHfi] 20194 [Z | 20204 | 20214 | 20225 E | 20235 E
Men Persons 3 > 5 16 23
Bt A
Employees taking parental leave Women Persons 53 61 7> 64 90
BIRREEEEL 7% A
Total Persons
= 56 63 77 80 113
=a A
Men
% 75 23 23 27 35
Parental leave uptake rate B4
BIRIARERSER Women
% 100 100 100 100 100
ot
Men
% 100 100 100 100 100
Return rate from parental leave B4
BRAENSDEIFEE Women
% 98 100 100 100 99
ot
Men Persons 0 0 0 0 1
St A
Employees working shorter hours for childcare Women Persons 27 52 75 124 108
B RDIZHDIEREEITEEEL ot A
Total Persons
= 27 52 75 124 109
= A




M Human resource development

m AAABEFE
Unit FY2019 FY2020 FY2021 FY2022 FY2023
BHfi] 20194 [Z | 20204 | 20214 | 20225 E | 20235 E
Percentage of store employees who have acquired the “Expert” rank in the
skill improvement examination % - - - - 36.6
:gs RFNTYTRE [THR(— k] ZEHEL TV SEMEERDHS
Percentage of store directors V‘VhO have acquired “Retail Marketing Grade 2" % i ) i ) 19.5
[UF—ILR—TF« 2028k 2B L TVWDERDEIS
Group Number of international transfers of human resources Transfers ) ) _ 1 6
II—T | ANMOEREREIDHEL %
Total Hours
Domestic | Training hours ait S ) i ) i 12,745
A FRE RS Average per person Hours
— AHDFH B ) ) ) ) >

*“Expert” is the highest rank of four in the skill improvement examination, an in-house qualification that evaluates the degree of knowledge and skills acquired in respect

of glasses and sales. All employees are eligible, including associate and part-time employees

% TTFR/— N ([ HAEETHERFILT Y TRE (AHF -

(&, #EHE

N — b EEDCETOREETY

RFEDAH. FAMiDOBBEZFE) DI4DDEEDOA. REMS>ITT, WRE

*Data on the percentage of store employees (full-time employees) who have acquired the “Expert” rank in glasses skills and the percentage of store directors who have

acquired “Retail Marketing Grade 2" is correct as of August 31
KAHRRFIL TTFR)—= ] ZEEBLTVWIESHEEES (EHE) DEIEHLT [UFT—ILY—TFT+ 2J2k] ZEEUTWBIERDEISE. 8
A318ER07—45TY

**Group” refers to the JINS Group, while “Domestic” encompasses the same companies as those encompassed in the scope of “Japan”

X [DI—T1 F 22X TI—-T1 |

EA] & TEXR] CRAUERZMREHELTOET




*Main training programs

PEIANTHEES
Fiscal year Training name Eligible participants Overview
FE E= MRE LiviE=3
SD (Store Director) Management Train'ees acquire business s{ki.Us required for store and area-level directors via e-
o SD/AD learning and web-based training
2022 |Tmmine SD/AD BHETUPORRIAS NOBBRE SRARFILEES — =>4 EWEB
New graduate employee training, which had been conducted online since the Covid-19
. . . Examinees taking the optician pandemic, was conducted in-person for the first time since 2019. Trainees acquire
2022 Praitlca;:raltling for optlc:zans examination glasses skills and basic skills for company workers.
BRERAF S AE T SRALHHE RS/ E R e SRR DOF B > S > (CTRIBE T VRt BFHEE 20194 LIRO3
HICTHEM. AARAFILRCHEAERDZES.
New graduate employee training on glasses skills and basic skills for company
2023 new graduate employee in- workers, which had been conducted online since the Covid-19 pandemic, was
2023 |person induction training 2023 new graduate employees conducted in-person for the first time since 2019
2 3EFER I EAHHE 23%AHLE IOFBLEA S S > [CTRIBEN TV HiEs BHHE R 201 9 LIRD
HICTAARRFILRU S NERENFHEZ RN
.. . Trainees acquire an understanding of management work (in-house training) and learn
Training for newly appointed . . . L
2023 managers Head Office managers about management over three days (staying overnight for two nights; external training)
FHEEIERHME AEPE I SIEISOEPM (HAFHE) . IRIAS NMIDVWTLHETESE (G
=) =
1)
Trainees acquire an understanding of JINS’ Vision and other management principles,
2023 Induction training for mid-career hires | Training for new hires at Head Office |as well as glasses skills (including in-store training), etc.
R At ETHE AEBALIHME JINSOVision/2 EOFERZ DR, AHRIAFILOBE (EEHTDRHE
Z8D) &
Self-reported training courses appropriate for the envisioned career of individual
. employees (examples of training courses available include project management
2023 Career development training Head Office employees training, marketing training, etc.)
& = s -
1 U7 RRNHE AEBHE BERDFLUTAA—JICA> T, ESHEHTEILTHEZEHE (FHT

EIRMEDH] : TOS T U MIRIAS MHME, I—TF« D IHMES)




M Occupational accidents

mSEINE
Unit FY2019 FY2020 FY2021 FY2022 FY2023
BHfi] 20194 [Z | 20204 | 20214 | 20225 E | 20235 E
Injuries Cases
as . 26 24 11 13 15
Number of occupational accidents Deaths Cases
FHEIEEER T 1+ 0 0 0 0 0
Total Cases
st . 26 24 11 13 15
Rate of absence due to accidents % 38 16.6 91 2.7 13.3
RELEFRER
Incident rate of occupational diseases % 0 0 0 0 0
HEERMRRFEER
*The rate of absence due to accidents is equivalent to the percentage of occupational accidents for which compensation for absence from work was paid.
KARELERERG, HELEMHROSE, REMBEBEOUNRELG D EHHDEIETT
B Working hours
w35 ERE R
Unit FY2019 FY2020 FY2021 FY2022 FY2023
BEfif 20194 E | 20204 | 20214 | 20224FF | 2023FE
Monthly average overtime hours worked o nnﬂw 8.00 .06 2 48 254 96
B TR BERS/ A
M Health
m 2R
Unit FY2019 FY2020 FY2021 FY2022 FY2023
BEfif 20194 E | 20204 | 20214 | 20224FF | 2023FE
Health examination uptake rate
% - 87.8 90.8 87.9 79.5

*The reporting period for health examination uptake rate is from July to January of the following year

XEERBUIREZRICDOVTIE, 7ANSERFIRZWSIME L TVWET




M Serious incidents in the supply chain

n TS F I -2 EREN

Unit FY2019 FY2020 FY2021 FY2022 FY2023
BEfif 20194 % | 20204 | 20214 | 20224FF | 2023FE
Number of serious incidents Cases
BEAREBUTER [ 0 0 0 0 0
*Serious incidents” are defined as incidents resulting in death or significant and permanent injuries
XEBABRES, FELECERLARBEDKRDIBERERLEY
M Monitoring of the supply chain
e ISAFI-DEZSISD
Unit FY2019 FY2020 FY2021 FY2022 FY2023
BEfi] 20194 [Z | 20204 | 20214 | 20225 E | 20235 E
Ratio of new and major suppliers monitored by an internal specialist department and third
parties
% - - - - 100

R TS — EEBH T SA V- AOEHSFINERVE=ECLDEY
U om




*Monitoring results

XEZHUS IR

300.0%

250.0%

200.0%

150.0%

100.0%

50.0%

0.0%

90.2% 80.5%
Company Company
A B

85.5% a7.0% 91.0%
B4.6% T6.8%

Q
mS
mE

Company Company Company Company Company
C D E F G

*Q is quality, S is society, and E is environment
SiFtt&. EFRIRIRETY
*Created based on the evaluation results from SGS-CSTC Standards Technical Services Co. Ltd.

¥ SGS-CSTC STANDARDS TECHNICAL SERVICES CO., LTDDO:HiifER%ZE & (CER L TWLET

X QlEmE.

*Improvements made based on monitoring results

XEZHY L OERERER CUEMIG

Fiscal year Overview Improvements
FE iz WEE
Providing more appropriate We made several improvements, including increasing the number of emergency exits and providing more space in the
2022 evacuation routes width-direction of emergency exits.
KOBEUOBERIROER  [BRODOHEIEPL. KOREZE O BEMBODEZEERIT 2EOWEEITO /.




M Social contribution

L ES=g=1E0
Unit FY2019 FY2020 FY2021 FY2022 FY2023
BHfi] 20194 [Z | 20204 | 20214 | 20225 E | 20235 E
Donations Thousand yen ) ) 2 629 2003 2645
HiE +H ' '
Number of broeram Activities to nurture eye health Persons ) ) ) 636 661
pamcipamsp & R3EEESEY A
IS [ " Community coexistence activities Persons
TO035 LASIAE . N - - - 2,890 3,736
Emergency relief Number of cases of providing free services in stores (replacing Cases
activities frames/lenses) - - - 1,332 -
R I FESCOIMERISHE (TL—L - LY ZDHR) fr

*Donations include funds used for activities to nurture eye health. It also includes non-monetary donations, such as donated supplies.

XBEMNEREFE. REBZBIFEBICEDNDIERE[NRELTVET,

Fle. MEICEDEFEMRE, RETOFMNER/RELTVET

*The number of cases of providing free services in stores (replacing frames/lenses) is only disclosed for FY2022 and later, as this is when we began taking a detailed

record of those figures.

XIEH COBRERSHR (DL —LA - LD (3.

FHRRMH R DIEEZE IR UT22022F B OHFRTRHRELTVET




*Main results of programs

xTOJSLDEREE

Fiscal year

35

Program name

JOU3S L%

Details
S

2018 to 2023
2018~2023

JINS X Tech Kids School Miru-iku
Project

R3E70>1 4 b JINSxTech
Kids School

As part of the Miru-iku (education to nurture eye health) Project, we are collaborating with CA Tech
Kids, Inc., a company that holds programming classes for elementary school students, to offer classes
that give students knowledge about “eyes” and “light” while they have fun using quizzes and crafts.

RZBO—RELT, NFEMIFTOTS I IBEZEET SHIA1LCA Tech Kids&
BEL. JAXPIEEELHRAS TB] W ] (CEI AN TES SEEE
RELTVET,

2022

More Outdoor Play Project
oLV TOZ T U b

As part of the Miru-iku Project, we are supporting children’s outdoor play from the perspective of

halting the progression of myopia. We donated the JINS Miru-iku PLAY CAR, a vehicle that brings
play to outside spaces, to Play-Park Setagaya, a certified NPO in Setagaya City, Tokyo, and offered a
program to unveil it to local children.

RZBO—RELT. ARETINROBERNSF ECDIECEIELTNEY ., IHED
ZHPRITDE NNINSRZBET L —H—| ZRREPHABXADBENPOEA [TL—/(—
TEEMP] AFBEL, HIBOFESEBABIKER T30S LEMELEUR.

2022

Kanousei Market Vol. 1
MrDOSEWVWNY—o W bvol.1

At this event, held at JINS PARK, members of the local community organized the market and
arranged booths. Despite being the first time the event was held, it was a great success with about 300
visitors in attendance.

DA T - HIELTZA /R NT. JINS PARKTRIELE L. #IFRMETLA. £
300RMDFHZHH DR T LI,

2022

Thanks Anniversary 2022
Thanks Anniversary2022

This was a festival held to give thanks for the first anniversary of JINS PARK. A marche and
workshops were held over three days with people connected to JINS PARK over the year, attracting
about 300 visitors a day (about 900 visitors in total).

JINS PARK 1 BFORSIREUTHELIZANR MTY, 1ERBTRESDZE>IZA LD
NIV TR T—033vTAR> b 3BBICHIEDREL. $300%/8 (§51#1900
B) OFENHOELE,

2023

PLAY! SUMMER 2023
PLAY! SUMMER2023

This was a summer festival held at JINS PARK together with the neighborhood community
association. In addition to classic summer festival activities, we designed games involving eyeglasses
(e.g., a game where participants search for discarded eyeglasses submerged underwater, inspired by
the idea of an underwater treasure hunt). Each section was run with the help of local children to
create an event with local people that could be enjoyed by the community.

HIDEAES EJINS PARKTHELZERD AN hTY. EFDDEFEDIFVICHA
HREEDIZEDZERE (KRESHUDA A—ZTREANRZRDHTKFRIREFEERL
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*Main disaster relief activities

KERLERTRDORE

Fiscal year Disaster Details of activities
FE PUETDYES SERE
2019 Typhoon Hagibis in Eastern
Free replacements of broken frames
2020 Japan (Typhoon no. 19) _ s
SHEEREALE (BE105) |0 UETL— AORRSR
2021 February 2021 Fukushima earthquake | Free replacements of broken frames
SH3E2ARBERPHIE B UTZD L — LDEERIR
2021 Heavy rainfall in August 2021 Free replacements of broken frames
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Governance

HINF>R

M Board of Directors

m BRI =
Unit FY2019 FY2020 FY2021 FY2022 FY2023
BEfi] 20194 [Z | 20204 | 20214 | 20225 E | 20235 E
Internal Persons
. A 2 2 3 3 2
Total Persons
Outside = A 2 2 3 3 3
FI) Independent Persons
Number of persons SEMIH4 A 2 2 3 3 3
N Women Persons 0 0 1 1 1
7% A
Foreign nationals Persons 0 0 0 0 0
Directors PANESE A
ERAs Total Persons 4 4 6 6 5
Aait A
Toul % 50 50 50 50 60
Outside ast
FIYN Independent % 50 50 50 50 60
Percentage SHEMIIHS
e Women % 0 0 17 17 20
ot
Foreign nationals % 0 0 0 0 0
HHEEE

*In principle, calculations are based on data provided in the Corporate Governance Report for each fiscal year
princip p p
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M Board of Auditors

nEEGE
Unit FY2019 FY2020 FY2021 FY2022 FY2023
BHfi] 20194 [Z | 20204 | 20214 | 20225 E | 20235 E
Internal Persons
i A 0 0 0 0 0
Tofal Persons 4 3 3 3 3
Outside &ast A
FI) Independent Persons
Number of persons SHEMIH4 A ! 2 2 2 2
N Women Persons
1 A 0 0 0 0 0
Foreign nationals Persons
Auditors PANESE A 0 0 0 0 0
EBE Total Persons 4 3 3 3 3
ait A
Total
. e % 100 100 100 100 100
Outside ast
FIYN Independent % 25 67 67 67 67
Percentage PESY VR aw)
ez Women % 0 0 0 0 0
ot
Foreign nationals % 0 0 0 0 0
SHEEE

*In principle, calculations are based on data provided in the Corporate Governance Report for each fiscal year

XREl, FEEEOO—RL— MIINF U RREZELHDOT —FICTEELTVET




M Executive Officers

mHITIRE
Unit FY2019 FY2020 FY2021 FY2022 FY2023
BHfi] 20194 [Z | 20204 | 20214 | 20225 E | 20235 E
Women Persons
T A 0 0 1 1 1
Number of persons Foreign nationals Persons
A oY A 0 0 ' ' '
Executive Officers Total Persons
BATIRE &ast A 2 2 ° 2 ?
Women
Percentage ey % 0 0 17 1 11
kb= Foreign nationals % 0 0 17 1 11
SHEEE
*Data correct as of August 31
%8A31HKMADT —4TY
M Diversity of Officers (Executive Officers and higher)
w8 (HUTIREM L) D1 /N-2F~«
Unit FY2019 FY2020 FY2021 FY2022 FY2023
BEfif 20194 E | 20204 | 20214 | 20224FF | 2023FE
Women Persons
i A 0 0 2 2 2
Number of persons Foreign nationals Persons
N SHEEE A 0 0 ! ! !
Total Persons
;zteilultlilifr:tz)e;f?cfers and &ait A 0 0 3 3 3
higher Women
BATIREMU ST it % 0 0 13 11 12
Percentage Foreign nationals % 0 0 4 6 6
= HHEEE
"l;;l % 0 0 20 17 18

*In principle, calculations are based on data provided in the Corporate Governance Report for each fiscal year

XERA, FEEOI—RL— bNF D RBESEHRDT —FICTEELTWET
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M Results of third-party evaluation of effectiveness of the Board of Directors

m BN = DR =& (C K DRI HImER

@ Overview of evaluation results
o SHEROEE

The results of the survey and an overview of the evaluation are as follows. The evaluation was generally positive, indicating that the effectiveness of the Board of
Directors as a whole has been ensured.

20— bOEREICTHAOMZEEIUTOLES D TY . HSBTNREENREFHEINESNTE D, BFESSAOERIEFHERSNTND L
FHMELTHEDFET .

@ Details of evaluation results

o SHEERONE
(Composition)
(185%)

The number of members making up the Board of Directors is appropriate. In particular, the number of Independent Outside Directors exceeds the number of Internal
Directors, indicating a composition that can realize effective governance.

B D ARISEY).  $F (IR AMEURIE D AL AEEHE 2 L0 > TE D /N DR EABRR T2 D TS,
(Operation)

(EE)
The frequency of meetings and time spent on discussion is appropriate. There were generally no issues with operation by the secretariat. The company makes every effort
to facilitate understanding of the business, such as having the person in charge attend meetings when necessary.
FESEE ARG (LB, BHE/OEZEECHSONRRMER., HELCSUVIESEZRFESEDRE,. EZRRZEHE AT < TIRRATFRD
=NTLD.
(Discussion)

(R
The Board exchanges opinions in a free and constructive manner. On the other hand, one issue raised was discussions on strategies that take profitability and capital costs
into consideration.

BHEMETERNZABERWMTIONTND. —ATIREMPERIR R U I BIROERS & (F3RE.

@ Future improvements based on the results
O ERZHER e SHDINE
With respect to deepening discussions on new businesses, including capital and business alliance partners, and important medium-term strategies, which were identified

as issues in the evaluation on effectiveness conducted the previous year, we are working to make improvements, such as taking opportunities to deliberate on individual
matters for deeper discussions. In this year’s evaluation, the identified issues included policy decisions on the Group's entire business portfolio, as well as regular reviews

from the perspective of capital cost and the assurance of sustainable profitability.

VEEESENE L 7 RRMEHMAICE VW TEREL L TE D E Ue. BREBIRIERZESHIIRBENRUPHNQEZHIRCERE L TOFERERDHTL)
ZEEEDNTIE, ERRGEOERDMST LS BRRERDDDENECMDBATEDET . REOFHECHNTE. JIL—T2ARDERE
R— R T A UADFHERTE FFHHINSERECEAR IR FOBRNSOERNRRELUEN, FELL TlenELE.

The Company’s Board of Directors will continue to deepen discussions on the above issues on an ongoing basis in an effort to enhance the function of the Board of

Directors.

St SHEWERTE. LEORECDOVTHENISERZRO TN LT, R OMEZSHDMDEHZED TENDET,
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MW Attendance

m BRI
Unit FY2019 FY2020 FY2021 FY2022 FY2023
BHfi] 20194 [Z | 20204 | 20214 | 20225 E | 20235 E
Number of meetings Times
N 13 15 15 15 15
FREEEIER =]
Internal Directors % ) ) ) ) 100
FEREREHTE
Toul % - - - - 100
Board of Directors Outside a5t
BiE = Attendance rate FIYN Independent % % % 100 100 100
HEER SHEMITHS
Auditors % - - - 100 100
BB
Overall % 98 94 99 100 100
ESN
Number of meetings Times
S 13 14 14 14 14
FREEEIER =]
Total
. . e % 100 100 100 100 100
Board of Auditors Outside a5t
EBA%= Attendance rate FI) Independent % 100 100 100 100 100
HE=R SHEMITHS
Overall % 100 100 100 100 100
ESN
Number of meetings Times ) ) ) > 1
FAMEDIER [El
inati Total
gsrrr?;t?;ggo?d Outside =5 % ) ) ) ) 100
Committee Attendance rate FI) Independent 0
54 - BNEER WREER S BT, /o ) B ) B 100
Overall % ) ) ) ) 100
ESN
M Other main internal committees, etc.
B ZOMDOFRHAZERE
Unit FY2019 FY2020 FY2021 FY2022 FY2023
BEfif 20194 % | 20204 | 20214 | 20224 | 2023FE
Management Meeting Number of meetings Times ) ) ) ) 26
BESS FAfEEIEL El
Personnel Committee Number of meetings Times ) ) ) _ >
AFERES FAfEDIEY [El
Sustainability Committee Number of meetings Times ) ) _ ) >
HYRFFEUF A EER FAfEEIEL ]
DX Promotion Committee Number of meetings Times ) ) ) _ 3
DXtEEZEER FAfEDIEY o]
Governance Management Committee [Number of meetings Times ) ) _ ) 4
HINF D AGHERES FAfEEIEL [El
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B Officer compensation
m 5% S EREM

Unit FY2019 FY2020 FY2021 FY2022 FY2023
BHfi] 20194 [Z | 20204 | 20214 | 20225 E | 20235 E
Fixed compensation Million yen
98 90 94 110 112
EIEHREN BHAM
Performance-linked compensation Million yen
Director compensation EiEEENHRN BHH ) i ) i )
BRI R Non-monetary compensation Million yen
SFREERH Byl ] ] ] ] ]
Total Million yen 98 90 94 110 112
a5t BHH
Fixed compensation Million yen
31 37 37 46 48
EIEHREN BHAM
Performance-linked compensation Million yen
Outside Officer compensation EiEEENHRN BHH ) i ) i )
1HoM& B EREN Non-monetary compensation Million yen
SFR LA Byl ] ] ] ] ]
Total Million yen 31 37 37 46 48
=5 BHH
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W Compliance violations

mITSATURER
Unit FY2019 FY2020 FY2021 FY2022 FY2023
BEfif 20194 E | 20204 | 20214 | 20224FF | 2023FE
Number of employees dismissed on disciplinary grounds for violating the code of conduct
and ethical standards Persons 3 0 2 0 0
ITENRRES - MIRREENR (C K> TBHRBE SNt EEH A
Number of product accidents or information leaks, etc. Cases 0 0 0 0 0
MBI IBIRDOFREZEDHEL 1+
Number of violations of laws and regulations Cases
P " 0 0 0 0 0
EWERME %
Amount of fines issued for violations of laws and regulations Yen 0 0 0 0 0
ERERSIEE |
Number of corruption/anti-bribery violations Cases 0 0 0 0 0
B - BEUNERRA L8R 4R %
Amount of fines issued for corruption/anti-bribery violations Yen 0 0 0 0 0
JRBEY - REUREEPS IEE R SiEER |
M Reports and consultations received by the hotline (internal reporting desk)
Ry bS5 (REREIREO) DR - %
Unit FY2019 FY2020 FY2021 FY2022 FY2023
BEfif 20194 % | 20204 | 20214 | 20224 | 2023FE
Consultations concerning suspected harassment, labor issues, etc. Cases ) ) 18 13 26
INSAAZ SOFEY - SHESRIREIR EICRE T SAE# 1+
Consultations concerning personal relationships and communication Cases ) ) 14 24 8
ABBMR - D=2 =245 -2 3> (CBI D %
Consultations concerning labor contracts and evaluations Cases ) ) 0 1 0
FEE2KY - FECRE S AR 1+
Report
details Consultations concerning misconduct, morals, or other suspected compliance
BIRAE  |violations Cases - - 5 2 8
FE - ES)L - TOMOTSTSA T RERORNCET B |
Other Cases ) ) 14 7 12
TDAth %
Total Cases
ozt e 40 28 51 47 54

*The scope encompasses JINS HOLDINGS Inc., JINS Inc., JINS norma CO., LTD., Think Lab Inc., and Yamato Technical Co., Ltd.

XUHREHE(F, HRRRH DD R—ILT 0 IR HRASHT DX AP 2K -7 KK Think Lab, Rt b0 ZHILTY
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B Compliance training program results
BT SA 7 RIMEEE

Fiscal year Eligible participants Training format Overview
FE MERE FMES =
Head Office employees (all employees
including associate and part-time
2023 employees) Online Training on the Subcontracting Act
el = e ~ =z &
At CEiE /- hag |WEB FERAHHE
DETOMREE)
2023 Officers In-person Compliance training (harassment)
=8 SHE OA2TSATRAHHE J\SAATN)
Head Office employees (all employees
including associate and part-time
2023 employees) Online and in-person Compliance training (harassment)

Aieg (EH8 . /(- bhzs
DETOREE)

WEB# KU HE

A>T SATURME V\SAAZK)

M Information security training programs

mERtTF 1 UST o HERE

Fiscal year Eligible participants Training format Overview
FE MERE FtES T 7
Head Office and store employees (all
employees including associate and E-learn Countermeasures against targeted email and
2021 part-time employees) i earmng.g phishing attacks
AR OIESE (38 - )~ |Ehearning BNRREA— L. T4 v ORISR
hEEUETORESR)
Store employees (all employees
including associate and part-time
2022 employees) E-learning Efforts to prevent information leaks
ESHE CEHE - )— NESD E-Learning BERRAERS L (CEFZERD $E
ETOREE)
Watching one of the following videos, followed by
a workshop
HFOWSNH DEEREEE. T—0> 3w
Head Office employees (all employees THEE
including associate and part-time . .
employees) In-person - Business email attacks
2022 Sl - ESRIA—)LEER

AEHE (EHE - /(- 220
ECOREE)

+ Handling of suspicious emails
* REA—)LOIE
+ Internal misconduct and information leaks

- NEBARIE & IEIRIRE
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