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Scope JINS HOLDINGS, Inc., and JINS, Inc. are encompassed.
il MRS O AR—ILT 1 DO RARUBKRE TS > A= dREBH & L TLET,

In the case that the scope is different, this will be clearly indicated at the respective section.

EROMREF TR L TVDIHEICIE. ZBBIBFICTOEZRRLTVET.

Period

FARE

The fiscal year covered by the data book follows the accounting year, which is from September to August of the
following year.

FE(F SEHFETHIIANSBFAZHRELTVET,

For instance, the reporting period for FY2024 is from September 2023 to August 2024.
BIZ(E, 2024FE(F. 2023F9IANS2024F8AZMHRELTLET.
In the case that a different reporting period is being used, this will be clearly indicated at the respective section.

EROMSREBEEER L TVDIHA(ICIE. ZBEISFICTOEZRRLTVET.




Environment
Big

B Amount of greenhouse gas (GHG) emissions

BGHG CEREZRSIR) HEHE

Unit FY2020 FY2021 FY2022 FY2023 FY2024
==y} 20204 | 20214F[E | 20224 E | 20235FE | 20244FE
Scope 1
Scopel t-CO2e 9 74 52 58 65
Scope 2 (Location-base)
Scope2 (04— 3 > i) t-CO2e 4,598 3,498 4,254 5,176 5,217
Scope 2 (Market-base)
Scope2 (W—4ry (NELE) t-CO2e 4,681 3,567 4,341 5,450 4,688
Scope 1 + 2 (Market-base)
Scopel+2 (W—4ry NEUE) t-CO2e 4,690 3,641 4,393 5,508 4,753
Scope 3 1. Purchased goods and seljvices t-CO2e i 25095| 25065| 22348 23498
Scope3 |1 BAUREGZ- -U—EX ! ! ! !
2. Capital goods
2 AR t-CO2e - 6,441 9,660 9,312 9,831
3. Fuel- and energy-related activities (not included in scope 1 or scope 2)
3 Scopel 2ICEFNRL IIRBTHILF—BBED weoze 1 - o401 oo 88 835
4. Upstream transportation and distribution
4 8%, B (L) t-CO2e - 2,082 2,371 2,316 2,287
5. Waste generated in operations
5 S B EEY) t-CO2e - 133 152 51 350
6. Business travel
6 HEEBDLIE t-CO2e - 521 540 555 567
7. Employee commuting
7 B ED) t-CO2e - 1,178 1,227 1,267 1,276
8. Upstream leased assets
8 U—2&E (L) weoze 1 - ] ] ] ]
9. Downstream transportation and distribution
9 Bk, B (T t-CO2e - 5,403 5,442 5,120 5,597
10. Processing of sold products
10 B L= BBOM T tC0ze ] ] ] ] ]
11. Use of sold products
11 B L e B o fE t-CO2e - - 0.005 0.006 0.005
12. End-of-life treatment of sold products
12 B L R t-CO2e - 1,567 1,292 1,190 1,417
13. Downstream leased assets
13 U—2&E (F) weoze 1 - ] ] ] ]
14. Franchises
14 I5>FvA(X t-Coze ] ] ] ] ]
15. Investments
15 185 t-CO2e - - - - -
Total
ast t-CO2e - 42,990 46,443 42,987 45,658

*The reporting period for Scope 1 and 2 is from April to March of the following year
%Scopel RU'Scope2(CDWWTlE. 4ANSREIAZEMNRBMELUTVET
*Data for FY2023 Scope3 were revised due to an error in the calculation method

% 2023FEDScope3(FBHIFEDRDNSH > ffesd, BIELTVWET




M Status of greenhouse gas (GHG) emissions reduction goals

BGHG (CEEMRHR) HIREZRDEE

Unit FY2020 FY2021 FY2022 FY2023 FY2024
==tv} 202045F | 20215E | 20225 E | 20234%E | 2024EE
GHG emission reduction
42% reduction in Scope 1 + 2 (market-base) (compared to rate (compared to
FY2020) FY2020) % - +22 +6 -17 -1
Scopel+2 (X—#4w NEE) 42%MliF (20204FLk) GHGHFH SRR
(20204FLt)
Unit FY2020 FY2021 FY2022 FY2023 FY2024
==¥iv) 20204 | 20214F[E | 20224 E | 20235FE | 20244FE
GHG emission reduction
25% reduction in Scope 3 (compared to FY2022) rate g:gr;g;;ed ©
Scope3 25%#HliE (20224Lk) GHGHFEH%;J?}E}Z%‘E % i i i 7 2
(20224tk)
*The reporting period for Scope 1 and 2 is from April to March of the following year
¥ Scopel RUScope2(C DWTIE. 4ANSE3AZMRIAME U TWVET
*The calculation method has been changed since FY2024
X2024FEELDEEAEERELTVNEY
H Energy consumption
B IxR)LF—EHE
Unit FY2020 FY2021 FY2022 FY2023 FY2024
==tv} 202045F | 20215E | 20225 E | 20234%E | 2024EE
Renewable enerfy power plan MWh i i i i i
Derived from renewable |BLRENTS>
energy sources Renewable energy power certificate
BAORIRILF—H |gTrEhiE MWh i i i i i
ES Solar power generation MWh i i i i i
Electricity KIGNFHE
BN Derived from non-renewable energy sources
SR AR oL — HsR MW ] ] ] ] ]
Total amount of electricity used
EREHEAS MWh 8,321 7,662 9,676 11,910 12,022
Usage rate of electricity derived from renewable energy sources % i i i i i
HAETRE TR LF —HsRERR
Amount of hot water used
SRS GJ - 683 42 30 0
Amount of cold water used
KR GJ - 141 279 46 0
Amount of gas used ,
HR R 1000m 4 33 23 26 29

*The results of renewable energy consumption will be disclosed as soon as calculations are complete

XBEARIRILFT—DEREIEER TRE. BREMRIFECYT
*The reporting period for energy consumption is from April to March of the following year

X TRILF—EREOMRPHEIF4ANSE3ATY




M Renewable energy at roadside and street stores

mO— RYA R - BEEHOBEDREIRILF—

Unit FY2020 FY2021 FY2022 FY2023 FY2024
Bifig 20204FE | 20214FFE | 20224 | 20234FfE | 20244
Renewable energy power plan Stores
BIREBHTS> & ] ] ] ’ ’
Stores implementing Owne_d by the company Stores - - - 5 5
renewable energy Solé;r‘plow': generation BitPhE 5
BLrEAEEE | PPA Stores : . . 15 15
PPA =
Total Stores
as = - - - 22 22
Total number of roadside and street stores Stores
O— RY K - BEESOESSEE I ) ) ) 7 5
Amount of electricity used
RS kwh ] ] ] ] ]
Usage amount of electricity derived from renewable energy sources
BRI TR F— BRI kwh ] ] ] ] ]
Usage rate of electricity derived from renewable energy sources % i i i i i

BATRET )L —HRERZE

*Data on the number of roadside and street stores is correct as of August 31

XxO— R R - BEEHOESHSRCEIT ST —4(E 8A31IHKSRDT —9TY

*The amounts of electricity and renewable energy used have not yet been calculated for roadside and street stores, and will be disclosed as soon as calculations are complete

XO— RY K - BEEHOESHAERVCBLEORIRILF—FASEICDVTE REEETETLWERADT, EERE, MRLET

B Waste
mEEY
Unit FY2020 FY2021 FY2022 FY2023 FY2024
Bfig 20204F | 20214FE | 20224 | 20234FfE | 20244 E
Amount of waste generated
t - 1,044 1,088 1,087 1,207

REMPEHE




W Use of sustainable materials

m S RFFTILEMOTER
Unit FY2020 FY2021 FY2022 FY2023 FY2024
Bifig 20204FE | 20214FFE | 20224 | 20234FfE | 20244
Ratio of eyewear (resin products) made from sustainable materials % ) ) - 19 30
TAOTY (BERm) OYRFTFIILEMIER

*Biomass plastic and other materials. Sustainable materials are defined as materials that meet the standards published by multiple countries and industry associations, etc.

XINAARRTSRAF v I,

FE., ERAGENDRU TV DRBEZBIIRME [DRFTFITILEM] EEELTVET

*Calculated by dividing the number of products using sustainable materials sold by the number of resin products sold (using estimated figures)

XYRTFITIVREMBROFRFTARZBIERMORTTA HEHMEZEALTWEY) THRUTHERLTWETY

*List of sustainable materials

XHRTFFITILBRM—E

Material name Description
ExvE Bl

G850 Arkema’s Rilsan® Clear G850 Rnew®, containing castor oil obtained from castor oil seeds, a non-edible crop.
G850 AR THD ET (hIOT) BFHNSESNDIVFEURESAIZTILIIHAD [Rilsan® Clear G850 Rnew®]
Acetate A material made from natural cellulose widely used for plastic frames.
7F—hk RAILO-RZFENEFTBIRMCTILLK TS AF YOI L —AILER,
M49 Mazzucchelli-developed bioplastic made mainly of plants. It is more highly biodegradable by microorganisms than ordinary acetate.
M49 Rwout] DEFELE. EzERERE L. BEOT7ET— hEDEMEMCLBEDBRENBVW A ATSIAF VI,

®BRING PLA-PLUS Project
mBRING PLA-PLUSTOZ T b

Unit FY2020 FY2021 FY2022 FY2023 FY2024
Bfig 202045F | 20215E | 20225 £ | 20234%E | 2024EE
Amount of eyeglasses returned through the BRING PLA-PLUS Project
BRING PLA-PLUST O T U I kB A AREUNE ¢ > 61 8:6 63 63




Society
=

B Number of employees

RS
Unit FY2020 FY2021 FY2022 FY2023 FY2024
==¥iv) 20204 | 20214F[E | 20224 E | 20235FE | 20244FE
Full-time employees Persons
FieE A - - - 3,486 3,512
JINS Group Temporary employees Persons
S RO S A ] ] ] 22401 2,061
Total Persons
as A - - - 6,026 6,173
Men Persons
ey A - - 1,091 1,034 1,036
Full-time employees Women Persons
FieE oy A - - 1,113 1,034 1,057
Total Persons
as A 2,204 2,068 2,093
Men Persons
ey A - - 678 757 807
Temporary employees Women Persons
e oy A - - 1,459 1,663 1,723
Japan Total Persons
A as A 2,137 2,420 2,530
Men Persons
ey A - - 1,769 1,791 1,843
Women Persons
oy A - - 2,572 2,697 2,780
Total Total Persons
&% ast A 4,341 4,488 4,623
Ratio of female
employces % - - 59 60 60
LIRS R




Full-time employees Persons 945 877
IEHE A
China
Temporary employees Persons
R POy smpToy 100 99
ERESERER A
Total Persons 1045 976
a3 A /
Full-time employees Persons
— 68 61
FHE8 A
Hong Kong Temporary employees Persons 6 4
5B BRIFIERE A
Total Persons 74 65
a3 A
Full-time employees Persons 352 447
8 A
Taiwan Temporary employees Persons 9 10
az BREFIERE A
Total Persons 361 457
a3 A
Full-time employees Persons
- 53 34
FHE8 A
United States Temporary employees Persons 5 18
KE BRIFIERE A
Total Persons
o= A 58 52
/o

*Data correct as of August 31
X8H31HKRDT—4TY
*The reporting scope is as follows

KEREEHE (FRDESDTT

Data category Company name
=R MRSt
JINS Group JINS HOLDINGS Inc., consolidated subsidiaries
TUROWN~T BRSHZ D OR—ILT« IR, EEFait
Japan JINS HOLDINGS Inc., JINS Inc., Yamato Technical Co.,Ltd
=F:N BRRSHZ 2 OR—ILT« 2O R RS X A< hoZhL
China JINS SHANGHAI CO., LTD
HhE e (L) EREEARATE
Hong Kong JINS Hong Kong Ltd.
&8 JINS Hong Kong Ltd.
Taiwan JINS TAIWAN CO., LTD.
ez BERERDBERAE

United States
KE

JINS US Holdings, Inc., JINS Eyewear US, Inc.
JINS US Holdings, Inc.. JINS Eyewear US, Inc.




M Personnel by rank (Full-time employees)

mARIAS (EE#E)

Unit FY2020 FY2021 FY2022 FY2023 FY2024
Bifig 20204FE | 20214FFE | 20224 | 20234FfE | 20244
Men Persons ) ) 36 44 43
Bt A
Women Persons ) ) 8 8 11
Managers Loy A
S
Ratio of women in
management positions % - - 18 15 20
BB
Japan
SN Men Persons i i 1,055 1,005 993
Employees B A ' !
—fEtE Women Persons ) ) 1105 1026 1046
o4 A ' ! '
Men Persons - - 1,001 1,049| 1,036
Total B4 A ' ' '
=1 Women Persons ) ) 1113 1034 1057
o4 A ' ! '
B Employees by age
m EEEB DEEIEB
Unit FY2020 FY2021 FY2022 FY2023 FY2024
Bifig 20204F | 20214FE | 20224 | 20234 | 20244
Men Years old 31 35 33 31 31
Bt %
Average age Women Years old 28 29 30 30 30
T % %
To'fal Years old 30 30 31 30 31
=E18 %
Under 30 years old % i i 54 53 39
30m%RiiE
Age distribution 30 to less than 50 years old % i i 45 46 59
FinoTh 30m& A £ 50K
50 years old and over % i i 1 1 5
50m L

*Data correct as of August 31
%X8A31BKRDT—5TY




M Hiring and employment

niH - EAR
Unit FY2020 FY2021 FY2022 FY2023 FY2024
==Yiv) 20204FfE | 20214F[E | 20224 E | 20234 E | 2024FE
Ven Persons 309 312 344 357 332
B4 A
Store directors Women Persons 95 110 125 128 134
ER Loy A
Ratio of women % 24 2% 27 % 29
LR °
Ven Persons 50 38 38 52 48
B4 A
Number of new hires Women Persons 98 96 86 89 96
RAEH Loy A
New graduates Ratio of women % 66 72 69 63 67
iz gL die s °
Men
Rate of retention after % 63 66 61 58 61
B4
three years
S Women
SFRERE % 61 69 51 52 44
Loy
Mid-career hires Number of new hires Persons 23 20 38 26 23
g RAEH A
Employees promoted from associate to full-time Persons 45 65 89 71 66
A BN S IEF BN DERHER A
Number of employment Points
. o S N 64 76 73 75 78.5
Hiring of employees with disabilities ERI#X RA> b~
EENSDDHDER
Percentage o
tez Yo 2.0 2.3 2.2 2.2 2.3
Number of persons Persons
. . - - 112 87 104 114
Foreign national employees N A
SNEFEEEE Percentage
o % 3.5 2.8 2.0 2.3 2.4

*Data on store directors, hiring of employees with disabilities, and foreign national employees is correct as of August 31

XER. BAWVERRA. SNEEREESCHT DT —4F. 8A31IHKRDT—YTY

The reporting scope of hiring of employees with disabilities encompasses JINS HOLDINGS Inc., JINS Inc., and JINS norma CO., LTD.
XEAWVEEARICDV T MREFEEKASHD D R—ILT 1 2 IR HKASHZ X KRS X/ - ELTVWET




B Number of consecutive years worked and turnover ratio

m EhHCEEEY - B

Unit FY2020 FY2021 FY2022 FY2023 FY2024
Bifig 20204FE | 20214FFE | 20224 | 20234FfE | 20244
Men Years 5.5 6.2 6.7 5.4 5.1
Average tenure B4 F
BN EFEL Women Years
pare & 4.21 4.94 5.49 4.24 4.1
Men Persons 105 87 141 161 117
Bt A
Full-time retired employees Women Persons
ot SRR 1 A 138 118 146 192 115
Total Persons
ast A 243 205 287 353 232
g;il(;?fzy the company % - - - 0.1 0.0
Turn‘over ratio L Full-time employees) Decided by the employee % i i i 14.5 11.1
B (EHES) Be#a
Total
ast % 11.2 9.2 13.1 14.6 11.1
*Data on number of consecutive years worked is correct as of August 31
XETEIRCE I BT —4F (L 8A31HKSRDT -5 TY
M Salary
mig5
Unit FY2020 FY2021 FY2022 FY2023 FY2024
Bifig 20204F | 20214FFE | 20224 | 20234FfE | 20244
Men Thousand yen - - 9,740/ 10,148| 12,591
Managers B4 +H ' ' '
SN Women Thousand yen
Average salary Loy FH i i 8,397 8,100 8,814
pnshEt=s Men Thousand yen
. - - 4,036 4,160 4,516
Employees (Full-time) |14 +H
—fRttE (EHE) Women Thousand yen i i 3.379 3.441 3.742
it FM ' ' '
All employees % i i 69 68 68
EHBE
Gender wage gap Full-time employees
BHOERDER SHEREASHE % ] ] 7 77 77
Non—full—time_ employees % i i 77 81 80
SHEIFEHRERSEBE

*Data correct as of August 31
%X8A31BKRDT -5 TY
*The reporting scope for the gender wage gap encompasses JINS Inc.

XBLUOEEDER(CDVWTIE, MREFLEHRASHS O XELTVET




M Parental leave

mBIRAE
Unit FY2020 FY2021 FY2022 FY2023 FY2024
Bifig 202045F | 20215E | 20225 E | 20234%E | 2024EE
Men Persons
2 5 16 23 26
Bt A
Employees taking parental leave Women Persons
61 72 64 90 88
BIRAEESER it A
Total Persons
s 63 77 80 113 114
=a A
Men
% 23 23 27 35 70
Parental leave uptake rate B4
BIRIARSEEYSER Women
% 100 100 100 100 100
it
Men
% 100 100 100 100 100
Return rate from parental leave B4
BRAENSDIEIFER Women
% 100 100 100 99 100
it
Men Persons 0 0 0 1 1
Bt A
Employees working shorter hours for childcare Women Persons 52 75 124 108 118
BIRDIZHDITIFHEENFEE L it A
Total Persons
= 52 75 124 109 119
=a A




B Human resource development

u AMFEFE
Unit FY2020 FY2021 FY2022 FY2023 FY2024
Bifig 20204FE | 20214FFE | 20224 | 20234FfE | 20244
Percentage of store employees who have acquired the “Expert” rank in the
skill improvement examination % - - - 36.6 42.4
e [FELTYTRE (TR b ERBL T SERIERAORE
Percentage of store directors \tho have acquired “Retail Marketing Grade 2" % i i i 195 67.8
[UF—ILN—TF 1 22k ZEEBLUTVWIERDES
Group Number of international transfers of human resources Transfers ) ) 1 6 10
DI—T | AMOEBREREN DAL L
Total Hours
Domestic  |Training hours ait B i i i 12,745) 34,526
Em THERSE Average per person Hours i i i 3 -
—AHEEDFY B

*'Expert” is the highest rank of four in the skill improvement examination, an in-house qualification that evaluates the degree of knowledge and skills acquired in respect of
glasses and sales. All employees are eligible, including associate and part-time employees

% [THFR= K] (F HABE THDAFILTY TRE (AHT - IRFTOHH,. RiiDBBEZHl) D4DDEBORN. R EUS>ITY., WRE
(F. #EHE - (- FNEEOLETORESTY

*Data on the percentage of store employees (full-time employees) who have acquired the “Expert” rank in glasses skills and the percentage of store directors who have
acquired “Retail Marketing Grade 2" is correct as of August 31

KABAZZFIL [THFR/)(— ] ZES LU TVWDERHIEEE (EHE) OFESXY [UF—ILY—UF+ 202k ZEBRLTVWBERDEISE. 8H
31HRDT—FTY

*Group” refers to the JINS Group, while “Domestic” encompasses the same companies as those encompassed in the scope of “Japan”

x [DI—=T1 F [Z2X0)L—T1 . TERN] F TBX] ERAUERENRRTELTOET




*Main training programs

X ERFHERE
Fiscal year Training name Eligible participants Overview
FE HEZ MERE i
SD (Store Director) Management Trainee§ acqu{irt", business skills required for store and area-level directors via e-learning
Traini SD/AD and online training
rainin o = —~ < =
2022 £ \ SD/AD EHETUTPOIREAS MOBBRE SRARFIEES— =2 EASSA
SDUER)NRI A MHE S
AMECTER
Since 2022, online training and web-based learning have been conducted to prepare for
. . . Examinees taking the optician the academic exam, and web-based learning and face-to-face training have been
2022 Practical training for opticians examination conducted to prepare for the practical exam.
BRIFA PRI RE T SRARBHE & e s pe g = 2022 BN SRR TAS S+ HHES WEBSY B, GRS U
PR R T AR B0 S IR TA> S > HHECWEBS B, SIHIIR
TWEB#®E S EHEZ X
New graduate employee training for obtaining knowledge on glasses and basic skills to
2023 new graduate employee in- 2023 duat i enter the work force, which had been conducted online, was conducted in-person for the
2023 |person induction training r_l_ew gracuiate employees first time since 2019.
2 3RS AL FHE 23R >S54 D CTEMBL TR BFHEE 201 9 SROMTC TAHRZF
IWRUHS NEBEDIHMEZ
Trainine f 1 inted Trainees acquire an understanding of management work (in-house training) and learn
raining for newly appointe
2023 mana egrs or newly appo Head Office managers about management over three days (staying overnight for two nights; external training)
& R EPESIER, EIERBOEE IIE) . TRSAS MNCDWTLE3ETEE GHass
TSI e )
Trainees acquire an understanding of JINS’ Vision and other management principles, as
2023 Induction training for mid-career hires | Training for new hires at Head Office [well as glasses skills (including in-store training), etc.
IR AL ETHE AREBAFTEHE JINSOVision’ EDFFEIRZDIBFN, APARIAFILDOBR (B TOMER
g0 &
Self-reported training courses appropriate for the envisioned career of individual
o employees (examples of training courses available include project management training,
2023 Career development training Head Office employees marketing training, etc.)
& e N N . =
Fr U7 RREME AEBER BLDFLUTAA—SITHOT, HEREHTENITIEEEH (FHTED
FHEDG] : TOST U RIRTAS MHE. ¥X—o 7+« > IHES)
External career consultants offer consultations for the employees to help them clarify
2024 Personal career consultation Head Office employees their career visions and build their careers independently.

I+ U7 ERI

KEHE

MEENBEBOFrUTES I ZBHEL. EHNCFrUT7ZRITELD.
B U7 HILE > M KB ERI S E X




M Occupational accidents

mS5EKE
Unit FY2020 FY2021 FY2022 FY2023 FY2024
Bifig 20204FE | 20214FFE | 20224 | 20234FfE | 20244
Injuries Cases
aE “ 24 11 13 15 13
Number of occupational accidents Deaths Cases
FEXETEL ‘T 1+ 0 0 0 0 0
Total Cases
st “ 24 11 13 15 13
Rate of absence due to accidents % 16.6 9.1 27 13.3 0.0
REXEFRER
Incident rate of occupational diseases % 0 0 0 0 0
MM RRRER
*The rate of absence due to accidents is equivalent to the percentage of occupational accidents for which compensation for absence from work was paid.
KMELERLEK(L, FBLEMHROSE. REMEOMREL O EHHBDEETY
B Working hours
m 55 @A
Unit FY2020 FY2021 FY2022 FY2023 FY2024
Bfig 20204F | 20214FFE | 20224 | 20234FfE | 20244
Monthly average overtime hours worked Hours/Person
RIS S B/ A 71 73 73 96 10-0
M Health
mER
Unit FY2020 FY2021 FY2022 FY2023 FY2024
Bifig 20204FE | 20214FFE | 20224 | 20234FfE | 20244
Health examination uptake rate
% 87.8 90.8 87.9 79.5 89.6

fREPHEsE

*The reporting period for health examination uptake rate is from July to January of the following year

XEERZUTZZRICDOVTI(E, 7TANSEBFIAZHRMEELTWET




M Serious incidents in the supply chain

B TSAF T -2 EAEN

Unit FY2020 FY2021 FY2022 FY2023 FY2024
Bifig 20204FE | 20214FFE | 20224 | 20234FfE | 20244
Number of serious incidents Cases
EASHUFE 1+ 0 0 0 0 0
**Serious incidents” are defined as incidents resulting in death or significant and permanent injuries
XEBASBREE, FULBEPEELRBREEDKRDBERZELET
B Monitoring of the supply chain
nBISAFI—2DEZSUSD
Unit FY2020 FY2021 FY2022 FY2023 FY2024
Bfig 20204FE | 20214FFE | 20224 | 20234FfE | 20244
Ratio of new and major suppliers monitored by an internal specialist department and third
parties
FIRD T S 7 — EEBY T SA T —AOBHEPIBERUE=ECLZE=S % ; ) - 100 86
U JHE




*Monitoring results for FY2024
X2024FEEEZH U THR

1.5

0.5

2.5

0.912 0.863 0.906 0.863

0.794

IIIIQ

Company... Company... Company... Company... Company...

*Q is quality, S is society, and E is environment
X QIImE. S(Ft=. EFRREERTY
*Created based on the evaluation results from SGS-CSTC Standards Technical Services Co. Ltd.

% SGS-CSTC STANDARDS TECHNICAL SERVICES CO., LTDD:FHfiigER%Z 6 & (CER L TWLET

*Improvements made based on monitoring results

XEZH UL IEREBER LWEWNT

Fiscal year Overview Improvements
FE i EMIS
Providing more appropriate We made several improvements, including increasing the number of emergency exits and providing more space in the
2022 evacuation routes width-direction of emergency exits.
KOBUBHRROMR  [BHOOHZENU. LORBZE O OBMHODEZER T 2FOREZITOI.
Correcting the method of calculating |A deficiency was found in the calculation method of overtime hours, and it was corrected by taking corrective
2023 overtime hours measures.

PRI EEDRIE

ERERMOHESECMENIRR NN, BEEEZBUHESZZRELL




M Social contribution

L Ea=g=
Unit FY2020 FY2021 FY2022 FY2023 FY2024
Bifig 202045F | 20215E | 20225 E | 20234%E | 2024EE
Donations Thousand yen ) 2 629 2003 2645 0
HiE FM ' '
Activities to nurture eye health Persons
I;I;;?;;;zfsprogram E3EEESEH A - - 636 661 526
IS /5 " Community coexistence activities Persons
TOUS LS bl AT g R - - 2,890 3,736 17,585
Em.er.g.ency relief Number of cases of providing free services in stores (replacing Cases
activities frames/lenses) - - 1,332 - 208
SR R TOREARAR (TL—L - L > X5 fr

*Donations include funds used for activities to nurture eye health. It also includes non-monetary donations, such as donated supplies.

XENEEG. REIBZESEHICHEODNDIEHZHNRELTNET,

Fle MELCXDFEMRGE, ERTOFMUAEBHRELTVEY

*The number of cases of providing free services in stores (replacing frames/lenses) is only disclosed for FY2022 and later, as this is when we began taking a detailed record

of those figures.

XS C OB A (TL—LA - L2 XD (3,

SRR DR Z R UT2 2022 FEE D DHFIRMRELTNERT




*Main results of programs

T OJS LADEREE

Fiscal year

&FE

Program name

JO035 L%

Details
nE

2018 to 2024
2018~2024

JINS X Tech Kids School Miru-iku
Project

R2B70>x1 U b JINSxTech
Kids School

As part of the Miru-iku (education to nurture eye health) Project, we are collaborating with CA Tech Kids, Inc., a
company that holds programming classes for elementary school students, to offer classes that give students knowledge
about “eyes” and “light” while they have fun using quizzes and crafts.

RZIBO—REULT. NEFERITOIS IO IBEZEE I IHARMCA Tech Kids& L, 71X
PIEZEUHINS TH] ° ] (TN TES DBEZEEL TLET,

2022 to 2023
2022~2023

More Outdoor Play Project
o &HNECT OIS

As part of the Miru-iku Project, we are supporting children’s outdoor play from the perspective of halting the

progression of myopia. We donated the JINS Miru-iku PLAY CAR, a vehicle that brings play to outside spaces, to
Play-Park Setagaya, which is a certified NPO in Setagaya City, Tokyo, and to a NPO in Sakai City, Osaka called Kid's
Pocket, which is a town development project for encouraging kids to play outside and helping them grow.
Subsequently, we offered a program to introduce the car to local children.

RB3BO—RELT, ERETIIHOBRNSF EEDIMBEVZEIBELTWET, IMENZHATT D8
MNINSR2ZBT L —H—] ZRFREHASXADIBENPOEA [TL—/{—TEH) | KIRFFHRTA
DNPOEAN [FEBEBEVEBOFEIDTOZ U MKid'sEFo &) AFBL. HiROFEEZEA
BREEIZTOITSLZRELELR.

2022

Kanousei Market Vol. 1
o3 —4w bvol.1

At this event, held at JINS PARK, members of the local community organized the market and arranged booths. Despite
being the first time the event was held, it was a great success with about 300 visitors in attendance.

DA ERE - BEUTZ1/R> R T, JINS PARKTRIfELE L. #IBfET LA $13002D%ESH
HOERTUE.

2023

PLAY! SUMMER 2023
PLAY! SUMMER2023

This was a summer festival held at JINS PARK together with the neighborhood community association. In addition to
classic summer festival activities, we designed games involving eyeglasses (e.g., a game where participants search for
discarded eyeglasses submerged underwater, inspired by the idea of an underwater treasure hunt). Each section was
run with the help of local children to create an event with local people that could be enjoyed by the community.
HIDEASR EIINS PARKTHRELZERD AR hTY, BEFDDEEDISTUVICAHRZHDIEE
DB KPESHUDARA—ZTREADRZIRDIOKPRIBRUT —LAF) LERLL, HgF4H
EEE—HICRO—F—2EE L. RO SHICHIFTELDHD AR hERRLE L.

2024

Neru-iku

B3E

As part of our efforts to resolve social issues related to sleep, we launched "Neru-iku", a sleep education program to
provide opportunities for more people to learn about sleep. In collaboration with the Japan Sleep Association, we
provided opportunities for the students in SHINAGAWA JOSHI GAKUIN Junior & Senior High School to learn about
sleep.

MR &) < DHRBFEARICEITIZERDEHD—RE LTINS <D (CHEBIRIC DWW TEMERE IR
B2 EzBNIC [B3E8] ZiE. —MHEEA BRERBSEHET. RINZFERPEDSSLUESE
BINBEIR (CRI I FBHEZRHE LT U,

2022 to 2024
2022~2024

Thanks Anniversary

JINS PARK (Maebashi) opened in 2021 with the aim of becoming a hub for the local community holds an annual
festival. Marche and workshop events are held together with local residents, and the PARK welcomes many visitors
every year to deepen ties with the local community.

M =3 =5 D)\ T ERDZEZBIBEUT2021FE(CA—T > UIZIINS PARK (Fitg) TE. BERE%E
TOTVNET, MEDH 2 EHCTILSTWRT—0S3vTARY hEEL. 8FEORBEZDX
THUH DDA D ZRDTNET .

2024

Gunma Business Kids Challange

BELSRAFYIF LIS

A program was held for elementary school students during a summer vacation in which the children had an experience
in purchasing, setting a price of, and selling products and serving customers.

With the sponsorship from local companies and nearby stores, as well as the support of Maebashi City and the Board
of Education, the program was widely recognized as a local event and attracted participants.
BERFIONFEZJRC, FHIZEHNESEREMLAAN - BHTUT - BE/RTFETITOIOISLEE
i

P REDERH R EOHE. T CHBERERORETCEE, fDTEE U TLE<EBME

n. emEzgscLncEELR.

2024

Miru-iku Art Festival vol.1
SIILA107—hkFzEDDvol.1

Since it opened, JINS PARK has held art workshops to nurture children's vitality by inviting artists associated with the
community as instructors. In order for more people to experience the program, we held the "Miru-iku Art Festival" to
hold various art workshops at the same time. Today, combining all the programs, our workshop event can hold around
200 participants per day. We are planning to hold these events regularly in the future.

JINS PARKT ([FA—T LUK, #URICONDDHDT7 —7+« X MEfZBE. FHIEESDOEEZINEED
T—hO—=023vIERELTVEY. LDZEOAICTOTSLERRUTVERITDELS. T3

ATV —hEDD] ELTHRART — hD—U2 3y T zERKHE. RETEETIOISLAZEDETIH
HIEDF00BNBINTEBRBICHARLEUE. SBEEHNCHETETT .

2024

Christmas Decoration Event at JINS
PARK

FOAD>TU—IRIURIR

Many university students are interested in contributing to the community, but they do not know how to interact with it
or have no opportunity to do so. In response, we worked with university students to organize a workshop event for
local children to enjoy.

HIFEBR(CBIONBVAZENRZNEDD, EDLS (CHMFEEONIELVNDDMSIR, FEEND
BENRBVNENWDEZRT, KFE LSRN U TS0 FHRIEENMELHDT—U2 3 v TAR halE
LEUE,




*Main disaster relief activities

PE A =S S5 S

Fiscal year Disaster Details of activities
FRE MERKE XEAE
2019 Typhoon Hagibis in Eastern
2020 Japan (Typhoon no. 19) Free replacements of broken frames
SHEEREALE (BE105) [hUT=I L AOREA
2021 February 2021 Fukushima earthquake | Free replacements of broken frames
SHI3F2REBIRiHE R LTz D L — LDEERH
2021 Heavy rainfall in August 2021 Free replacements of broken frames
SH3E8ARM R LTz D L — LDEERH
2024 2024 Noto peninsula earthquake |Free replacements of broken frames, dispatch of "JINS GO", a mobile glasses sales vehicle
SHeFRETF BHthE B8 U2 D L — ADEERI BE A S RIRGEE [JINS GO DifvE




Governance

HINFR

M Board of Directors

m RS
Unit FY2020 FY2021 FY2022 FY2023 FY2024
==y} 20204 | 20214F[E | 20224 E | 20235FE | 20244FE
Internal Persons
e A 2 3 3 2 2
Total Persons
Outside Aast A 2 3 3 3 3
ot Independent Persons
- o 2 3 3 3 3
Number of persons S5 A
AL Women Persons
T A 0 1 1 1 1
Foreign nationals Persons
Directors SHEFE A 0 0 0 0 0
BRI Total Persons 4 6 6 5 5
ast A
Jout % 50 50 50 60 60
Outside Aast
ot Independent % 50 50 50 60 60
Percentage S5
e Women % 0 17 17 20 20
g
Foreign nationals % 0 0 0 0 0
HHEEE

*In principle, calculations are based on data provided in the Corporate Governance Report for each fiscal year

XRAL BEEOI—RL— bHNF U RBREELHDT —FICTEELTOEY
*FY2024 describes the status before the transition to a company with an Audit and Supervisory Committee
X2024FE FEBEEEERNESHBITAICS

ITBIRRZELHLUTHDET




M Board of Auditors

nETES

Unit FY2020 FY2021 FY2022 FY2023 FY2024
Bifig 20204FE | 20214FFE | 20224 | 20234FfE | 20244
Internal Persons
e x 0 0 0 0 0
Total Persons
Outside ait A 3 3 3 3 3
4+ Independent Persons
Number of persons S5 A 2 2 2 2 2
N Women Persons
i x 0 0 0 0 0
Foreign nationals Persons
Auditors PANESE A 0 0 0 0 0
BB Total Persons
ast x 3 3 3 3 3
Total
Outside ast % 100 100 100 100 100
4+ Independent % 67 67 67 67 67
Percentage S5
= Women % 0 0 0 0 0
%
Foreign nationals % 0 0 0 0 0
SHEFE

*In principle, calculations are based on data provided in the Corporate Governance Report for each fiscal year

XFAl, FEEOI—RL— bINF O RBESLEHOT —FCTEELTVWET
*FY2024 describes the status before the transition to a company with an Audit and Supervisory Committee

BESHBITRICHIT RN ZEH U TCEDFET

K2024FE(FEE

RE A
EELERH
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M Executive Officers

mHITIRE
Unit FY2020 FY2021 FY2022 FY2023 FY2024
Bifig 20204FE | 20214FFE | 20224 | 20234FfE | 20244
Women Persons
1 A 0 1 1 1 1
Men Persons
Number of persons B4 A 2 4 ? 10 1
N Foreign nationals Persons
Executive Officers PANESE A 0 ! ! ! !
WITIRE Total Persons
ast A 2 5 10 11 12
Women % 0 20 10 9 8
Percentage Loy
ez Foreign nationals % 0 20 10 9 8
SHEFE
*Data correct as of August 31
%X8A31BKRDT -5 TY
*In principle, calculations are based on data provided in the Annual Securities Report
XFAl, SEEOEMASFRESRHBOT—FICTEELTVET
*This data includes the number of persons who serve as the Director and Executive Officer.
KEFHRRPITREOBZESHET
m Diversity of Officers (Executive Officers and higher)
miGE (BUTREM L) OF1/)\—2F«
Unit FY2020 FY2021 FY2022 FY2023 FY2024
Bifig 20204F | 20214FFE | 20224 | 20234FfE | 20244
Women Persons 0 2 2 2 5
Number of persons Loy A
Total number of N Foreign nationals Persons 0 1 1 1 1
Executive Officers and S EFE A
higher Women
PITRELEBH | pcentage pare % 0 17 12 12 11
ez Foreign nationals
% 0 8 6 6 6

SHEIFE

*In principle, calculations are based on data provided in the Annual Securities Report

XFA, FEEOEMISRESLEHROT P ICTEELTVET

21




M Results of third-party evaluation of effectiveness of the Board of Directors
m EHREDE =B (C L DEMMEFHMEER
The Company conducts self-evaluation and self-analysis of the effectiveness of the Board of Directors with the aim of enhancing the

functionality of the Board of Directors and corporate value.
LTI S aOMEEZR S EREMEZFSHDICEZ2BNE LT, BFEROENECDOETHCHME - 2ZEEBLTLET.

1. Evaluation Process

1LEHETOEXR

We obtain cooperation from an external body for conducting self-evaluation and self-analysis.

Specifically, online questionnaire surveys were conducted targeting all Directors who were members of the Board of Directors as of
September 2024 and Auditors about overall matters of the Board of Directors including its composition, operation methods, discussion
status, and monitoring functions. Based on the survey results, analysis, discussions, and evaluations are conducted. Surveys answers were
received directly by the external body and anonymity was secured so that they could comfortably provide frank opinions.

ST SEMERE OB NZESRNSACHHE - DEERL TLET,

BHM(C(E. BFFEaOEK. EESE ERORT. EZIYU TS, BERCEITDIEMNRBIEICDULT, 2024598 KR OEUH =D
BTHDIINTORE - BEBRREMNRICASSA>T7 20— hEERL. 70— MERZBER O - & - FHEZTO32LELTVET., 7>
T— MIEEENSEEFINEMEBICEETDSCLLELTED., BEUZHRET I L TRIEORVWERZEEZELZE LTLET,

2. Issues Identified in Last Year's Evaluation Results and Responses Thereto

2. VEFOFHEHER (CH 1T DERE & T DX

Issues:

R
An issue was raised with regard to the business portfolio of the entire Group, in terms of establishing policies and periodically reviewing them
from the perspectives of sustainable profitability and capital costs.

IIN—TE2EDOBER— R ITAUACDNT, ZOHEHEEDD & EB TR EHREECEARATIX hOBEMN S, FHNICRELZITOD TLINE
WO RICBWTEHREIZE TS NE U,

Countermeasures:

FHIGER

- Enhance business reporting that incorporates external analysis based on market conditions and competitive conditions.

- ThiGRIEHREFRAZ B ER NI D ZE D ANcEEREEEELTOET,

- Analyze the profitability and capital costs of each business on a quarterly basis and report the results to the Board of Directors.

- BER DGR EERIRX MM E(CHHL. TORREZERF RS TIREL TLET,

22




3. Overview of This year’s Evaluation Results and Issues
3 AFEDOFHIFEREIE CRRE
(1)Summary
(HEE
Survey results and evaluation summary are as follows. Although there are some items that require improvement, favorable opinions were
generally obtained and it is evaluated that the effectiveness of the Board of Directors as a whole has been ensured.
720 — hOBRRVTHEDOE (FUATDESDTY, —BHCHBVWTHEZE I DIEBEHDEODEHTREENREFHENFTSN TS D, BFEES2A
DRI (FFERESN TS EFHIL TLET,
(Composition)

(185K)
The number of Directors is appropriate. The nhumber of Outside Directors exceeds that of internal Directors and such composition is effective
for governance. As the proportion of overseas business increases, it is necessary to consider personnel appointments from an international
perspective.
BRSO ANEISEY) T, #HMNEEE D ABNDENEWFSZ LBl THE D/ NF 2 ABNTZABRL (CIED TS . FHEICHHDBIIELEIRDENICHE,
BRUEOBR TOERBIRNNYBE.
(Operation)

(EE)
Frequency of the meetings and discussion hours are appropriate. Generally, no problems are found in operations of the secretariat.
FESEE CERR (B C. SBREOEZEESSTRRELR.
(Discussions)

(&5
Free, vigorous, and constructive exchanges of opinions are held. While discussions on sales enhancement and marketing are actively taking
place, it is necessary to improve the efficiency of corporate value creation by discussing strategies with profitability and capital costs in mind.
BEEEETESNARRIZWMTON TS, FBLEREOY -7« > J(CEDIZmIERRD. INEEEPEARIR MR U ICEIROBERREBIT
W, BEMERIENRONEZR > TV Z EIERE,
(2)Issues and Measures
(2)FRRE e DMISHE
Issues were identified regarding whether the Company sets appropriate KPIs, both financial and non-financial, to ensure sustainable growth.
In response to this issue, we are taking the following actions:
BAF5ME - IEMBEEMDT . SN EFRNLREEFRIR TEDLILBKPIZE CEREL TLDINEWVWDSHICBVWTERENEIFSNFE L.
COFRBEZEZITEHTEUT. MDHBEATVNEET,

- Developing comprehensive KPIs for capital efficiency indicators such as ROE and ROIC, non-financial indicators, including ESG related
metrics and customer satisfaction, and human capital indicators, such as recruitment and employee engagement scores, to support
sustainable growth;

- R REI R BT, BAMRIGE (F: ROE. ROICKE) | FEATFERR (i : ESGEhEER. BRHER) MUAMERER (RA. X8T
2= ATRXOY) OBENIRKPIZIBEL TWNEET,

- Reviewing each indicator periodically to assess whether it is functioning appropriately toward the achievement of medium to long term
strategic goals; and

- BIEEN P RAMERERER (CAIT TEY) (CHEEL TULWDI I ETHTE I /28, ERANQRRELZEmUET .

- Introducing a management dashboard to standardize the most important management indicators in each country, set targets through
benchmarking, and accurately check progress, and strengthen the control by the Directors and the management, as well as the execution
capabilities of executives.

- REEREREORER—. XOFI—F2ICLBI—5y MRE. EBWHRENEICITD TOKEHICRESY Y2 a/R— RZEA L. B RUE
EROEER. RUBITICKDMRPITHOBIEZR > TLNEET,
We will enhance the decision making process that supports sustainable growth by improving the KPI setting at the Board of Directors
meetings.
B COKPIREDHNEZEL T, FRofElkRZXIDRBARAET O 2L TVWEET,
We will continue to make improvements based on the evaluation results of the effectiveness of the Board of Directors to strengthen our
governance system and create corporate value.
SHRECEF RSN MEHURORER Z I FE X TCIERRWMEZRD . 7/ > KDt R OEEMERLIE (CEBHHET .
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M Attendance

m HEIR
Unit FY2020 FY2021 FY2022 FY2023 FY2024
Bifig 20204FE | 20214FFE | 20224 | 20234FfE | 20244
Number of meetings Times 15 15 15 15 15
FAfEmIE E]
Internal Directors % ) ) ) 100 100
FEPAERHTR
Total
. . = % - - - 100 91
Board of Directors Outside =H
EiHS= Attendance rate 1o Independent % 90 100 100 100 91
HREER SHEMIIHS
Auditors % - - 100 100 100
BB
Overall % 94 99 100 100 97
EXZN
Number of meetings Times 14 14 14 14 14
FAfEmIE E]
Total
. . e % 100 100 100 100 100
Board of Auditors Outside =H
EATs Attendance rate 1o Independent % 100 100 100 100 100
HREER SHEMIIHS
Overall % 100 100 100 100 100
EXZN
Number of meetings Times
- - 2 1 1
FAfEmIE ]
Nomination and Total % _ _ _ 100 100
Compensation Outside ait
Committee Attendance rate 1o Independent
B8 HHEES  |new S BT % ] ] ] ooy 100
Overall % - - - 100 100
EXZN
*FY 2024 describes the status before the transition to a company with an Audit and Supervisory Committee
K2024FE FEEEEZERRESHBITAICS T IRRNZRH L THDFET
MW Other main internal committees, etc.
B ZOMDOERHAEERS
Unit FY2020 FY2021 FY2022 FY2023 FY2024
Bifig 20204F | 20214FE | 20224 | 20234FfE | 20244
Management Meeting Number of meetings Times ) ) ) 26 24
RESE FAfEmIE E]
Personnel Committee Number of meetings Times ) ) ) 5 >
ABEER FAMEmIE E]
Sustainability Committee Number of meetings Times ) ) ) 5 >
HYRXFFEUFTAZER FAMEmIE [5]
DX Promotion Committee Number of meetings Times ) ) ) 3 4
DXiEERER FAMEmIE ]
Governance Management Committee |Number of meetings Times ) ) ) 4 4
HAINF P ABHERER FAfEmIE ]
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B Officer compensation
w7 S RN

Unit FY2020 FY2021 FY2022 FY2023 FY2024
Bifig 20204FE | 20214FFE | 20224 | 20234FfE | 20244
Fixed compensation Million yen 90 94 110 112 124
&I TEREM BAaM
Performance-linked compensation Million yen
Director compensation SR EEN RN BAH ) ) ) ) )
ERAASEEREM Non-monetary compensation Million yen
SFRELHRA =2l ) ] ] ] ]
T::al Million yen 90 94 110 112 124
=a BAH
Fixed compensation Million yen 37 37 46 48 48
&I TEREM BAaM
Performance-linked compensation Million yen
Outside Officer compensation SR EEN RN BAH ) ) ) ) )
oM E RN Non-monetary compensation Million yen
SFRELHRA =2l ) ] ] ] ]
:1;0;;11 Million yen 37 37 46 48 48
=a BAH
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B Compliance violations

B> TSA 7O RER
Unit FY2020 FY2021 FY2022 FY2023 FY2024
Bfif 20204FE | 20214FFE | 20224 | 20234FfE | 20244
Number of employees dismissed on disciplinary grounds for violating the code of conduct
and ethical standards Persons 0 2 0 0 3
ITENAREE - RIBRMEER (C Ko TRMERE SNTEEE A
Number of product accidents or information leaks, etc. Cases
HEBHOBEROMREDMHER + 0 0 0 0 0
Number of violations of laws and regulations Cases
EDERTE 1+ 0 0 0 0 0
Amount of fines issued for violations of laws and regulations Yen
EDERIIEER M 0 0 0 0 0
Number of corruption/anti-bribery violations Cases
JREY - BEUREERS LB R A2 + 0 0 0 0 0
Amount of fines issued for corruption/anti-bribery violations Yen
JREY - BEUREER LB S8R M 0 0 0 0 0
W Reports and consultations received by the hotline (internal reporting desk)
Ry bS5 (REREBIREO) ADEIR - M85
Unit FY2020 FY2021 FY2022 FY2023 FY2024
Bfif 20204 | 20214F[E | 20224 E | 20235 E | 20244FE
Consultations concerning suspected harassment, labor issues, etc. Cases
INSRA NORE - SISRIRES & (TS BBk # ] 18 - 2° >
Consultations concerning personal relationships and communication Cases
ARBSR - D=1 =4 —3 3> (CBIT B4R # ] B 2 ° H
Consultations concerning labor contracts and evaluations Cases
Report | SHEIEZHY - SEAH(CBI T BB # ) 0 ' 0 '
details Consultations concerning misconduct, morals, or other suspected compliance
BIRAE  |violations Cases - 5 2 8 4
AIE - £S5 - TOMDT>T 517> EROFENCEIT B85 #
Other Cases
zooft " - 14 7 12 7
Total Cases
ast " 28 51 47 54 56

*The scope encompasses JINS HOLDINGS Inc., JINS Inc., JINS norma CO., LTD., Think Lab Inc., and Yamato Technical Co., Ltd.
KMREHE (E. HMASHD D R=ILT 1 TR HRASHD X HRRASHD X -7 %hA&$tThink Lab, %KXV~ 0 ZHILTT
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B Compliance training program results

m > TS5 T7 O RHERE

Fiscal year Eligible participants Training format Overview

FRE MERE FES TN BAZE
Head Office employees (all employees
including associate and part-time

2023 employees) Online Training on the Subcontracting Act
AAEEE (S - )(— heg |WEB FERAEIE
OETOREE)

2023 Officers In-person Compliance training (harassment)
ed=] XHHE OA2TSATUAE U\SAAN)
Head Office employees (all employees
including associate and part-time

2023 employees) Online and in-person Compliance training (harassment)
K*i?t%é ()’_%*ié . /\"_ l\j&ﬁ WEBBJ:U;‘TE j)jf{?)zﬁﬂﬂ% (} \51)(\/ '\)
DETORHEE)

2024 Area director Online Crisis management training
ITUFPF+« L5~ WEB UR DI A MHE
New area director/New Compliance training (New area director: twice / New graduate:

2024 graduate Online and in-person |once)
FHETU 75+ L U4 —/5%t |WEBS KUSHE dA>TSAT72RME GhMEL U 77« Lo45—20m /
8 rERE1E)
Head Office employees (all employees
including associate and part-time

2024 employees) Online and in-person Compliance training (harassment)
K*i?t%é ()’_%*ié . /\"_ l\j&ﬁ WEBBJ:U;‘TE j)jf{?)zﬁﬂﬂ% (} \51)(\/ '\)
DETORHEE)
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M Information security training programs

BRI VT« HERIE

Fiscal year Eligible participants Training format Overview
FRE MERE FES TN BAZE
Head Office and store employees (all
employees including associate and
2021 part-time employees) E-learning Countermeasures against targeted email and phishing attacks
APROESHE (CErE - )(— E-Learning ERBEIEA—)L, J1v I IFFRR
hEEUETONES)
Store employees (all employees
including associate and part-time
2022 employees) E-learning Efforts to prevent information leaks
e gHE . )— hESD E-Learning BHRREBHLE (CETTEERD#EH
ETOREER)
Watching one of the following videos, followed by a workshop
HFonWsnNhOBEREER. D—03>3v T =X
Head Office employees (all employees . Business email attacks
including associate and part-time . _
2022 employees) In-person - EZRRIA—)LFEER
AEPHE (CEHE - )— hEESD XA * Handling of suspicious emails
LTOMES) - REA—)LONE
* Internal misconduct and information leaks
- WEIARIE & IEIRImH
<Head Office>
A workshop was held for each division to discuss information
security incidents that have occurred at JINS, how to prevent
them, and the impact of such incidents on companies.
<AEB>
<Head Office> JINSTRELURIBHREF 1T 122572 bDEflZE
Head Office and — e B0 EIF. RACHCICRE S TUERVDORE LI
ea ice and store employees (all |< > s _ - -
o and store emmployecs ( R ADLEADHESEEHPICTHETZT— o> avT
employees including associate and W
2023 part-time employees) ZhifE
AEPUETHHE (EHE - /{—b [<siore> ;Sto“’> | hed a video about th X
~ P . tore employees watched a video about the current cyber
N\ -
EEVECORRR) E}}?:g:ng security situation and how JINS takes information security
e ) measures and handles personal information, followed by the
E-learning confirmation test.

<JE&H>

ESOYA/)\—tzF 1 U7 1 BEPIINSOEHREZFIY
T HRENBROEIR O C DV TENERREER 1TV, TE
BT R NZE
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